RTM Meeting
March 6, 2018

RESOLUTIONS

(1)

RESOLVED: That in accordance with CGS Sec 7-474(b), the Fire Pension Fund
between the Town of Westport and Local 1081 International Association of
Firefighters, AFL-CIO for the period from July 1, 2016 to June 30, 2024, is hereby
approved.

(2)

RESOLVED: That in accordance with CGS Sec 7-474(b), the Collective
Bargaining Agreement between the Town of Westport and Local 1081,
International Association of Firefighters, AFL-CIO, for the period July 1, 2017 to
June 30, 2021 is hereby approved and the sum of $ is hereby
appropriated to the 2017-18 fiscal year budget.

(3)

RESOLVED: That, upon the recommendation of the Board of Finance, in order to
finance One Hundred Eighty Five Thousand and 00/100 Dollars ($185,000) under
a bond and note authorization for the purchase of a sixth (6") medium duty
combination dump truck with plow including related administrative, financing and
other soft costs, using the unexpended portion of the Eight Hundred Fifty
Thousand Dollars ($850,000) previously appropriated by the Representative Town
Meeting for five (5) such dump trucks on March 1, 2016, the Town shall borrow a
sum not to exceed One Hundred Eighty Five Thousand and 00/100 Dollars
($185,000) and issue general obligation bonds for such indebtedness under its
corporate name and seal and upon the full faith and credit of the Town in an
amount not to exceed said sum for the purpose of financing the appropriation for
the such sixth dump truck.

RESOLVED: That, upon the recommendation of the Board of Finance, in order
to finance One Hundred Eighty Five Thousand and 00/100 Dollars ($185,000)
under a bond and note authorization for the purchase of a sixth (8") medium duty
combination dump truck with plow including related administrative, financing and
other soft costs, using the unexpended portion of the Eight Hundred Fifty
Thousand Dollars ($850,000) previously appropriated by the Representative
Town Meeting for five (5) such dump trucks on March 1, 2016, the Town shall
borrow a sum not to exceed One Hundred Eighty Five Thousand and 00/100
Dollars ($185,000) and issue general obligation bonds for such indebtedness
under its corporate name and seal and upon the full faith and credit of the Town
in an amount not to exceed said sum for the purpose of financing the
appropriation for the such sixth dump truck.

The First Selectman, Selectmen and Finance Director are hereby appointed a
committee (the "Committee”) with full power and authority to cause said bonds to
be sold, issued and delivered; to determine their form, including provision for
redemption prior to maturity; to determine the aggregate principal amount thereof



within the amount hereby authorized and the denominations and maturities
thereof; to fix the time of issue of each series thereof and the rate or rates of
interest thereon as herein provided; to designate the bank or trust company to
certify the issuance thereof and to act as transfer agent, paying agent and as
registrar for the bonds, and to designate bond counsel. The Committee shall have
all appropriate powers under the Connecticut General Statutes including Chapter
748 (Registered Public Obligations Act) to issue the bonds and, further, shall have
full power and authority to do all that is required under the Internal Revenue Code
of 1986, as amended, and other applicable laws and regulations of the United
States and the state of Connecticut, to provide for issuance of the bonds in tax
exempt form, including the execution of {ax compliance and other agreements for
the benefit of bondhoiders, and to meet all requirements which are or may
become necessary in and subsequent to the issuance and delivery of the bonds
in order that the interest on the bonds be and remain exempt from federai income
taxes, including, without [limitation, to covenant and agree to restriction on
investment yield of bond proceeds, rebate of arbitrage earnings, expenditure of
proceeds within required time limitations and the filing of information reports as
and when required and to execute Continuing Disclosure Agreements for the
benefit of holders of bonds and notes.

The Bonds may be designated "Capital Equipment Bonds of the Town of
Westport,” series of the year of their issuance and may be issued in one or more
series, and may be consolidated as part of the same issue with other bonds of
the Town; shall be in serial form maturing in not more than ten (10) annual
installments of principal, the first installment to mature not later than three (3)
years from the date of issue and the last installment to mature not later than ten
(10) therefrom, or as otherwise provided by statute. The bonds may be sold at
not less than par and accrued interest at public sale upon invitation for bids to the
responsible bidder submitting the bid resulting in the lowest true interest cost to
the Town, provided that nothing herein shall prevent the Town from rejecting all
bids submitted in response to any one invitation for bids and the right to so reject
all bids is hereby reserved, and further provided that the Committee may sell the
bonds, or notes, on a negotiated basis, as provided by statute. Interest on the
bonds shall be payable semiannually or annually. The bonds shall be signed on
behalf of the Town by the First Selectman and the Finance Director, and shall
bear the seal of the Town. The signing, sealing and certification of said bonds
may be by facsimile as provided by statute. The Finance Director shall maintain
a record of bonds issued pursuant to this resolution and of the face amount
thereof outstanding from time to time, and shall certify to the destruction of said
bonds after they have been paid and cancelled, and such certification shall be
kept on file with the Town Clerk.

The Committee is further authorized to make temporary borrowings as permitted
by the General Statutes and to issue a temporary note or notes of the Town in
anticipation of the receipt of proceeds from the sale of the bonds to be issued
pursuant to this resolution. Such notes shall be issued and renewed at such times
and with such maturities, requirements and limitations as provided by statute.
Notes evidencing such borrowings shall be signed by the First Selectman and the
Finance Director, have the seal of the Town affixed, which signing and sealing
may be by facsimile as provided by statute, be certified by and payable at a bank
or trust company incorporated under the laws of this or any other state, or of the
United States, be approved as to their legality by bond counsel, and may be
consolidated with the issuance of other Town bond anticipation notes. The
Committee shall determine the date, maturity, interest rates, form and manner of
sale, including negotiated sale, and other details of said notes consistent with the
provisions of this resolution and the General Statutes and shall have all powers
and authority as set forth above in connection with the issuance of bonds and
especially with respect to compliance with the requirements of the Internal
Revenue Code of 1986, as amended, and regulations thereunder in order to
obtain and maintain issuance of the notes in tax exempt form.



Upon the sale and issuance of the bonds authorized by this resolution, the
proceeds thereof; including any premium received upon the sale thereof, accrued
interest received at delivery and interest earngd on the temporary investment of
such proceeds, shall be applied forthwith to the payment of the principal and
interest of all notes issued in anticipation thereof or shall be deposited in trust for
such purposes with a bank or trust company, or shall be applied or rebated as
may be required under the provision of law. The remainder of the proceeds, if
any, after the payment of said notes and of the expense of issuing said notes and
bonds shall be applied to further finance the appropriation enacted herein.

In each fiscal year in which the principal or any installment of interest shall fall
due upon any of the bonds or notes herein authorized there shall be included in
the appropriation for such fiscal year a sum equivalent to the amount of such
principal and interest so falling due, and to the extent that provision is not made
for the payment thereof from other revenues, the amount thereof shall be included
in the taxes assessed upon the Grand List for such fiscal year and shall not be
subject to any limitations of expenditures or taxes that may be imposed by any
other Town ordinance or resolution.

Pursuant to Section 1.150-2 {as amended) of the federal income tax regulations
the Town hereby expresses its official intent to reimburse expenditures paid from
the General Fund, or any capital fund for the Project with the proceeds of the
bonds or notes to be issued under the provisions hereof. The allocation of such
reimbursement bond proceeds to an expenditure shall be made in accordance
with the time limitations and other requirements of such regulations. The Finance
Director is authorized to pay Project expenses in accordance herewith pending
the issuance of the reimbursement bonds or notes.

The Town of Westport, or other proper authority of the Town, is authorized to take
all necessary action to apply to the State of Connecticut, and accept from the
State or other parties, grants, gifts and contributions in aid of further financing the
Project. Once the appropriation becomes effective, the First Selectman, or other
appropriate official of the town, is hereby authorized to spend a sum not to exceed
the aforesaid appropriation for the Project and is specifically authorized to make,
execute and deliver any contracts or other documents necessary or convenient
to complete the Project and the financing thereof.

The Committee is hereby authorized to take all action necessary and proper for
the sale, issuance and delivery of the bonds (and notes) In accordance with the
provisions of the Town Charter, the Connecticut General Statutes, and the laws
of the United States.

(4)

RESOLVED: That pursuant to C.G.S. Section 7-273c, Patricia Cimarosa is
hereby reappointed to the Board of Directors of the Westport Transit District with
a four-year term beginning May 1, 2018.
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In accordance with the Policy for Gifts to Town, attached please find the Annual Report'.o;f the.
collective monetary donations in excess of $5,001 accepted by the Board of Selectmen during

the calendar year 2017.
Please notify the RTM of this action.
Thank you.

é;:ﬁan
Office Manager

Ce:  Patty Strauss, Town Clerk
Gary Conrad, Finance Director

Town Hall = 110 Myrile Avenue + Westport, CT 06880 -+ (203) 341-1111 « Fax {203) 341-1038
E-mail: selectman@westportct.gov + Website: www.westportet.gov



2017 RECAP GIFTS TO TOWN

ACCEPTED BY BOARD OF SELECTMEN (GIFTS OVER 5,000)

DATE TO0 DESCRIPTION VALUE/AMT |FOLLOW UP
1/11/2017|HUM SERV |GIFTS OVER 5K (FAMILIES IN NEED 2016 HOLIDAY]) $21,318.00
1/25/2017!HUM SERV |AGGREGATE 2016 HOLIDAY $5,641.21
2/8/2017|POLICE DONATION FOR K9 UNIT $10,000.00
9/27/2017|POLICE FOR ANIMAL CONTROL OFC SECRETARY $13,000,00
10/25/2017{HUM SERV |ANONYMOUS DONATION $21,000.00 [RTM 10-25-2017
TOTAL $70,959.21
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SETTLEMENT AGREEMENT
February 2, 2018
NOTE:" This Settlement Agreement replaces and supercedes that dated August 31, 2017.
In settlement of Case No. 2017-MBA-1 the Parties agree to the following;

1. Duraticn — through June 30, 2024

2."  New Hires (on or after 7/1/17):

* Defined Benefit Plan
- multiplier 1.50% (no cap)
~ normal retirement date age 55 with 20 years or at 60 with 10 years
— single life annuity, reduced joint survivor annuity available
. — noCOLA '
- employee contribution 8%
¢ Defined Contribution Plan
~ The Town will match 50% of employee contributions up to a total of 3%
» Retitee Health — single coverage, 40% of cost from time to time; employee
can pay the full cost difference for spouse coverage.

3, Current Hires (prior to 7/1/17)

* 20 or more years as of 7/1/17 — no change
® Less than 20 years as of 7/1/17
"~ single life annuity, reduced joint survivor annuity

— Post 65 COLA capped at 2.75% .

— Normal retirement date later of age 52 or completion of 20 years of

" service
* Effective upon approval/ratification employee contributions shall be reduced
from 10% to 9%.

4. Other-
Clean up 12.10/4.4
* Section 3.2 — Clarify that: (1) employees may continue to work beyond 34 ¥

years of service, and (2) the cap on Service and Compensation after 32 %
years applies to both service (Section 4) and disability (Section 6) pensions.

All other terms of the plan shall remain unchanged.
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Town of Westport IAFF Local 1081
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MENMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is made by and entered into this day of
February, 2018 between the Town of Westport and the Westport Firefighters Local 1081 IAFF.

Reference is made to Section 3.2 of the Pension Plan applicable to Firefighters. Itis
specifically agreed that as part of resolution of negotiations for a successor plan effective July 1,
‘2016, the addition of the phrase “under either Section 4 or Section 6” {o said section shallbe

without prejudice or precedent to any disability pension application presently pending or as to
the parties respective positions regarding the applicability of said provision to disability pension.

TOWN OF WESTPORT WESTPORT FIREFIGHTERS® ASSOCIATION
LOCAIL 1081 JAFF
By : " By
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PREAMBLE

The Fire Pension Fund of the Town of Westport was originally adopted in Qctober, 1939 under
Special Act No. 430. It was subsequently amended from time to time.

The Fire Pension Fund of the Town of Westport (hereinafter refetred to as the “Plan”), as
restated herein, shall become effective as of July 1, 26042016 (hereinafter referred to as the
“Effective Date”), except as otherwise provided- herein, and constitutes an amendment,
restatement and continuation of the Fire Pension Fund of the Town of Westport as amended and
in effect.on the day prior to the Effective Date. Except as the parties may mutually agree, the
Plan, as restated herein, shall remain in effect until June 30, 20162024,

Participants who retired or otherwise terminated their employment prior to the Effective Date
shall have their benefits, if any, determined in accordance with the terms of the Fire Pension
Fund of the Town of Westport as in effect at the time of such retirement or other termination of

employment.
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AGREEMENT by and between the Town of Westport and the Westport Firefighter’s Local 1081,
International Association of Firefighters, AFL-CIO, effective as of the Effective Date indicated

below, except as otherwise provided herein.

SECTION 1
DEFINITIONS

The following words and phrases as used herein have the following meanings, unless a different
meaning is plainly required by the context:
1.1 “Anniversary Date” of the Plan means the date of June 30 of each year.

1.IA  “Applicable Fraction” shall mean the fraction specified in Section 4.5 in connection with
determining a Pension Adjustment.

12 “Approved Absence” means the period during which an Employee absents himself from
work without compensation but with the approval or at the direction of the Employer,
including a period of layoff, provided said Employee retumns to work for the Employer at
such time as the Employer may reasonably require. Approved Absence shall mean an

absence due to;

(@ A temporary illness or disability;
(b) A temporary layoff;

(c) An educational leave;

(d)  Aresearch leave; or

(e)  Other permitted Jeaves of absence.

The portion of any such absence which is in excess of twelve (12) months shall be
excluded in computing the-period of service of such Employee. Service before and after
such Approved Absence shall be regarded. as continnous service. Such .absence up to
twelve (12) months shall be regarded as continuous service.

An absence due to the following shall be regarded as service with the Employer:
(x)  Military service with the Armed Forces, including Coast Guard and Merchant
Marine Service, provided such Employee has re-employment rights under

applicable laws and compensation from the Employer.

() A period of time riot exceeding two (2) years during which the Employee receives
compensation from the Employer.

In the application of the provisions of this Section, all Employees shall be treated alike
under similar circumstances.

12A  “Carve-Out Plan” means the Town’s Anthem Blue Cross/Blue Shield Century Preferred
Medicare Carve-Out Plan, as in effect on November 1, 2005, as set forth in Appendix A.
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12B “Code” means the Internal Revenue Code of 1986, as amended.

1.3  “Compensation” means, with respect to 2 Participant, the following:

(a)  For all purposes other than Section 4.7, base salary plus any additional increments
and allowances for college credits and stand-by pay, and specifically excluding
overtime or any other income, but specifically including any “pick-up”
contributions with respect to such Participant which are designated Employer
contributions under Section 414(h) of the Code:

()  For purposes of Section 4.7, such Participant’s wages for the Plan Year paid by the
Employer of the type reported in Box 1 of Form W-2. Such wages shall include
amounts within the meaning of Section 3401(a) of the Code plus any other
amounts paid to him by the Employer for which the Employer is required to
fumnish a ‘written statement under Sections 6041(d) and 6051(a)(3) of the Code,
determined without regard to any rules that limit the amount required to be
reported based on the nature or location of the employment or services performed,

(1) exclusive of any amounts paid or reimbursed by the Employer for moving
expenses which the Employer reasonably believes at the time of such
payment to be deductible by the Employee under Section 217 of the Code;

(i)  increased by the amount of any contributions made by the Employer under
any salary reduction or similar arrangement to: (A) a qualified cash or
deferred arrangement under Code Section 401(k); (B) a simplified
employee pension plan described in Section 408(k) of the Code; (C) a
SIMPLE arrangement under Code Section 408(p); (D) an annuity contract
described in Section 403(b) of the Code; (E) 2 deferred compensation plan
within the meaning of Section 457(b) of the Code; (F) a cafeteria plan
under Code Section 125; and (G) a deferred compensation plan urider Code

Section 457; and

(iii) increased by any amounts contributed or deferred by the Employer at his
election and which is not includable in his gross income under Section
132(f){4) of the Code.

TheforeseingC) i | Giii)—shalbe—effective L imitation—Y

Compensation shall be limited as follows:

(x) In addition to any other applicable limitations set forth in the Plan and
notwithstanding any other provision in the Plan to the contrary, for Plan Years
beginning after January 1, 1989, and prior to January 1, 1994, the annual
Compensation of each Participant taken into account under the Plan shall not
exceed $200,000, as adjusted by the Secretary for increases in the cost of living at
the same time and in the same manner as under Section 415(d) of the Code (the
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“TRA 1986 Limit™). The cost-of-living adjustment for a calendar year shall apply
to any period (a “Determination Period”) not exceeding 12 months, over which
Compensation is determined, beginning in such calendar year. If a Determination
Period consists of fewer than 12 months, the TRA 1986 Limit shall be multiplied
by a fraction whose numerator is the number of months in the. Determination
Period and whose denominator is 12. If Compensation for any prior Determination
Period is taken into account in determining any Participant’s benefits accruing in
any Plan Year beginning after January I, 1989, and prior to January 1, 1994, the
Compensation for such prior Determination Period shall be subject to the TRA
1986 limit in effect for such prior Determination Period. For purposes of the
preceding sentence, for Determination Periods beginning before the first day of the
Plan Year beginning on or after January 1, 1989, the TRA 1986 Limit shall ‘be

$200,000.

() In addition to any other applicable limitations set forth in the Plan and
notwithstanding any other provision in the Plan to the contrary, for Plan Years
beginning on or after January 1, 1994, the annual Compensation of each
Participant taken into account under the Plan shall not exceed $150,000, as
adjusted by the Secretary for increases in the cost of living in accordance with
Section 401(a)(1 7)(B) of the Code (the “OBRA 1993 Limit”), The cost-of-living
adjustment for a calendar year shall apply to any Determination Period beginning
in such calendar year. If a Determination Period consists of fewer than 12 months,
the OBRA 1993 Limit shall be multiplied by a fraction whose numerator is the
number of months in the Determination Period and whose denominator is 12. If
Compensation for any prior Determination Period is taken into account in
determining any Participant’s benefits accruing in the current Plan Year, the
Compensation for such prior Determination Period shall be subject to the OBRA
1993 Limit in effect for such prior Determination Period. For purposes of the
preceding sentence, for Determination Periods beginning before the first day of the
Plan Year beginning on or after J anuary 1, 1994, the OBRA 1993 Limit shall be

$150,000.

Notwithstanding the preceding provisions, the annual Compensation of each Participant
taken into account in determining benefit accruals in any Plan Year beginning afier
December 31, 2001, shall not exceed $200,000. The $200,000 limit in the preceding
sentence shall be adjusted for cost-of-living increases in accerdance with Section 401(a)(l
7)(B) of the Code. The cost-of-living adjustment in effect for a calendar year applies to
annual Compensation for the determination period that begins with or within such

calendar year.

{01098996.DOCX Ver. 1} 4




14

14A

1.4B

1.5

«Credited Service” includes the Employee’s first years of Service up to a maximum of
thirty-two and one-half (32 1/2) years of contimuous Credited Service. If the Employee has
accrued unused sick time at his Retirement Date of at least three (3) times his annual sick
day allowance,- Credited Service shall be inclusive of such unused accumulated sick time
up to a maximum of 90 working days. If the Employee has accrued less than three (3)
times his annual sick day allowance in unused sick time prior to his Retirement Date no
sick time may be included as Credited Service for purposes of Retirement. Credited
Service shall be rounded to the nearest quarter (1/4) of a year.

“Designated Beneficiary” means the beneficiary designated by a Participant, subject to
change from time to time by such Participant, on forms provided by the Pension Board;

provided, however, that if there be no Designated Beneficiary at the date of death of the
Participant I(e. g., due to the earlier death of the Designated Beneficiary or due to failure of
the Participant to designate a beneficiary) then the Pension Board shall, for any death
benefit that may be available under the Plan (other than a monthly benefit payable to any
joint annuitant or surviving spouse), designate a beneficiary from the following list taken

in priority order:
()  The Participant’s legal spouse, or, if none survives;

(b)  The Participant’s lineal descendants (including any children legally adopted) per
stirpes; or if none survives;

(c)  The Participant’s parents, share and share alike; or if none survives;

(d)  The Participant’s estate, subject to Sections 12.4, 12.5 and 12.6.

«“Djsability Retirement Date” means the effective date as of which a Participant retires in
accordance with Section 6.1.

“Rffective Date” of the Plan as amended and restated herein is July 1, 20842016, except as
otherwise provided herein. The original effective date was October 1, 1939,
Notwithstanding the foregoing, the Plan contains the necessary provisions fo enable it to
comply with the following statutes applicable to the Plan, to-wit: the Tax Equity and
Fiscal Responsibility Act of 1982; the Deficit Reduction Act; the Tax Reform Act of
1986; the Omnibus Budget Reconciliation Act of 1986; the Omnibus Budget
Reconciliation Act of 1987; the Technical and Miscellaneous Revenue Act of 1988; the
Omnibus Budget Reconciliation Act of 1989; the Unemployment Compensation
Amendments of 1992; the Omnibus Budget Reconciliation Act of 1993; the Retirement
Protection Act of 1994; the Uniformed Services Employment and Reemployment Rights
Act; the Small Business Job Protection Act of 1986; the Taxpayer Relief Act of 1997; the
Internal Revenue Service Restructuring and Reform Act of 1998; the Community Renewal
Tax Relief Act of 2000; and the Economic Growth and Tax Relief Reconciliation Act of
2001. Such Plan provisions shall be effective retroactive to the respective applicable dates

specified in the foregoing statutes.
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1.6

1.7

1.8

1.8A

1.8B

1.9

1.9A

1.9B

1.9C

1.10

1.I0A

1.11

“Employee” means any regular full-time firefighter employee of the Fire Department of
the Town of Westport. Any full time probationary employee who becomes a Participant
on his date of employment shall be entitled to all benefits under this Plan as defined for an
Employee under this Section 1.6, including probationary time.

“Employer” means the Town of Westport in the County, of Fairfield, State of Connecticut.

“Final Average Compensation” means the compensation earned during the last twelve (12)
months of continnous Credited Service, including the rate of compensation attributed  to
the accrued sick leave, if applicable, prior to the Participant’s actual date of retirement. If
the Participant remains in employment beyond his last year of Credited Service, Final
Average Compensation means the compensation earned during the last twelve (12) months
of Service prior to the Participant’s actual date of retirement, or such compensation earned
his thirty-fourth and one half (34 1/2) year of Service, if earlier, including unused sick
time as defined in Section 1.4,

“Fixed Annual Ad_iustment” shall mean the increases to a Retiree’s pension specified in
Section 4.5A.

“Limitation Year” means the period July 1 to June 30.

“Market Value™ of the assets in the Fund as of any Valuation Date shall be determinied as
of the close of business of such date, or, if such date is not a business day, as of the close
of business on the next preceding day.

“Maximum Pension Adjustment” shall mean the maximum percentage specified in
Section 4.5 by which a Retiree’s pension may be increased in accordance with that

section.

“Medical Plan” means, collectively, the plan or plans maintained by the Town pursuant to
which medical, prescription drug and/or dental benefits are made available to particular
Employees, Retirees and their respective spouses and dependents. If any such plan is
referred to herein by name, such reference shall also include any comparable successor
plan. In the event a comparable successor medical, dental or prescription drug plan
becomes necessary in the future, and the Union does not agree that the new plan is in fact
“comparable” to the plan it replaces, the grievance and arbitration provisions of the
collectively bargained work contracts shall be available to the Union only,

“Notmal Retirement Date” means the date specified in Section 3.1,

“Participant” means any Employee who is included in the Plan as provided in Section 2.
“Pension Adjustment” shall mean the adjustment to a pension specified in Sections 4.5-ex

“Pension Board” means the board appointed to manage and administer the Plan as
provided in Section 9.
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1.12
112A
1.13
L13A

1.13B

1.14

L15A

“plan” means the Fire Pension Fund of the Town of Westport as set forth herein, and as it
may hereafter be amended from time to time.

«Plan Year” means the twelve-month period ending on June 30 of each year. 1.12B
“Retirement Date” means the date a Participant retires as an Employee on or after his
Normal Retirement Date or on his Disability Retirement Date.

“Retiree” means a Participant who has retired under the retirement provisions of Section 3
or under the Disability retirement provisions of Section 6, or who is entitled to a pension

under Section 7.1.

“RTM?” means the Representative Town Meeting of the Town.

“Secretary” means the Secretary of the Treasury, or his delegate.

“Gervice” means the period of any Employee’s regular full-time employment with the
Employer which is continuous and without interruption including an approved absence of
up to twelve (12) months as described in Section 1.2.

«Totally Disabled” means the Participant is incapable of any gainful employment except
employment which is rehabilitative in naure.

1.15B “Town” means the Town of Westport in the County of Fairfield, State of Connecticut.

1.16

1.17

1.18

“Trust Fund” or “Trust Funds” means the funds described in Section 10.

“Union” means the Westport Firefighter’—s Local 1081, International Association of
Firefighters, AFL-CIO

«Valuation Date” means the last day of the Plan Year of the Fund.

Whenever any words are used herein in the masculine gender they shall be construed as though
they were also in-the feminine gender, in all cases where they would so apply. Whenever any
words are used herein in the singular form they shall be construed as though they were used in the
plural form, and vice versa, in all cases where they would so apply-

2.1

22

SECTION 2.
ELIGIBILITY

Each new Employee shall become a Participant on his date of employment. Each
Employee who was a Participant in the Plan as in effect prior to the Effective Date shall

continue to participate in this Plan.

Each Employee shall become a Participant in writing and authorize the deduction (as well
as the reduction and deferral if and when applicable) of 9% (effective upon ratification) of
compensation by executing the required forms.
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2.3

24

25

3.1

3.2

33

Participation in the Plan shall terminate if <an Employee ceases to remain an Employee
other than by reason of retirement, or disablement, under the Plan. Participation shall be
continued under an Approved Absence.

If a Participant’s participation in the Plan terminates as a result of his termination of
employment and he later becomes an Employee, he shall be considered a new Employee
for all purposes of the Plan. An Employee reentering the Plan shall waive all claims for
disability retirement based on any disability sustained prior to reentry, including heart and
hypertension disability. The past Credited Service shall not be subject to collective

bargaining,

Each Participant, before any benefit shall be payable to his or on his account under the
Plan, shall file with the Pension Board such information as it shall require to establish his

rights and benefits under the Plan.

SECTION 3
RETIREMENT DATES

The Nommal Retirement Date of a Participant i i
+—1985-sha:Hshall be the first day of the month coinciding with or next following
completion of at Jeast twenty (20) years of Credited Service. The Normal Retirement Date
of a Participant who enters active employment on or after | uly 1, 1985 shall be the later of
the July I following the attainment of age 49 and the first day of the month following the
completion of at least twenty (20) years of Credited Service. The Normal Retirement Date
of a Participant who has less than twenty (20) vears of Credited Service as of July 1. 2017.
shall be the later of the July 1 following attainment of age 52 and the first day of the
month following the completion of at least twenty (20) years of Credited Service. The
Normal Retirement Date of a Participant who enters active employment on or after July 1,
2017, shall be the earlier to occur of (i) the July 1 following attainment of age 55 and
completion of at least twenty (20) vears of Credited Service, or (ii) July 1 following
attainment of age 60 and completion of at least ten (10)_years of Credited Service,

A Participant may continue his employment beyond his Normal Retirement Date for a
period up to thirty-four and one half (34 1/2) years of Service. However, a Participant shall
not be granted more than thirty-two and one-half (32 1/2) years of Credited Service. In
such event, the Employee will continue as a Participant and his contributions continue to
be made to that maximum year of Service. Thereafier, Participant contributions must cease
and all subsequent Service and Compensation shall not be considered in determining the
Participant’s monthly pension_under either Section 4 or Section 6.

The Pension Board shall retire a Participant under the provisions of Section 3.1 or 3.2 if
the Participant so requests in writing.

SECTION 4
RETIREMENT BENEFITS
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| 4.2

4.3

(ba) Weém&eeﬂeﬂ%eﬁehm Participant retiring-afterOetober10;
1995 shall be entitled, commencing on his Retirement Date as provided in Section
3, to a monthly pension for life in an amount determined to be one-twelfth (1/12)
of thie sum of each year of Credited Service up to and including 32 1/2 years times
2 1/2% of Final Average Compensation. The above sum shall be subject to a
maximum of 81.25% of the Final Average Compensatiorl.

(a) Subject to Section 4.4 and Section 4.5, the. monthly pension described in Section
4.1 shall be payable as described herein. The monthly pension described in Section
4.1 shall commence on the Participant’s Retirement. Date and shall be payable
during his life. Upon the death of the Participant, 100% of such monthly pension
shall, for three (3) months, be continued. to the Participant’s surviving spouse or
children under the age of 21 years of age as hereinafter provided and thereafter
75% of such monthly pension shall be continued to his surviving spouse until her
death or remarriage, or if there 1s no surviving spouse, to, or on behalf of, his child
or children under 21 years of age after the death or remarriage of his surviving
spouse._If there is more than one child under 21 years of age, each:shall be entitled
to receive an equal share of the monthly payment. Payments due to the-children
under the age of 18 shall be made to their legal guardian.

(b)  Notwithstanding Section 4.2(a), for a Participant who does not have twenty (20)
vears of Credited Service as of July 1, 2017 (including all employees who enter
active employment on or after July 1. 2017). shall choose between a single life
annuity. or one which is actvarially reduced and payments are made to the
Participant until death then continue to a specified joint annuitant in the same or a
reduced amount [100%, 75%, 66 2/3% or 50%] until the death of the joint
annuitant. The benefit under the joint annuitant option shall be of equivalent

actuarial value to a single life annuity benefit.

Upon cessation of monthly pension payments made in accordance with Section 4.2, any
excess of the amount of the Participant’s contributions accumulated at 3%e-interest-per
> 5% interest per annum beginning ; to his

Retirement Date over the sum of the monthly pension payments prev1oﬁsly made to him
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and, if applicable, to his surviving spouse and children under 21 years of age, shall be paid
in one sum to the Participant’s Designated Beneficiary.

4.4%  ThisSection4-4A—shall-apply—in fiew-
H 0O
2 articipants shall have the right to elect

among the following optional forms of payment:

(@  If prior 1o his Normal Retirement Dateunder-age—49 at the time of retirement, to
receive payment with a 100% continuation upon death and no Pension Adjustment;

or

(®)  To receive payment with a 100% continuation upon death and the Pension
| Adjustments provided for in Sections 4.54(b), (<), (d) and (e); or

{c)  To receive payment in accordance with Section 4.2 and the Pension Adjustments
[ ‘ provided in Sections 4.5 A(a), (c), (d) and (e).

If a Participant described herein makes an election under Sections 4.4 A(b) or 4.4 A(c) and
such Participant has not reached his Normal Retirement Dateis-underage-49 at the time of
retirement, monthly pension payments made to the Participant or any surviving spouse or
children shall be equal to one-half the benefit that would have otherwise been payable.
Such reduced monthly payments shall, be made for the period commencing with
retirement and continuing until the July 1 following the date-the-Participant’s Normal
Retirement Date-attains—age49, or would have attained_reached his Normal Retirement
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Dateage49, if the Participant dies prior to such date, Payments made thereafter shall be at
the full rate.
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Certain pensions payable to Retirees who enter active employment prior to July 1. 2017,
shall be adjusted by a Pension Adjustment provided for herein.

(@)  With respect to benefits paid to a Retiree with a 75% continuation as provided for
in Section 4.2(a) and the benefits provided by Section 5.1(c) or Section 6.1(c), and
henefits as provided for in Section 4.2(b), such Retiree shall be entitled to a Fixed
Annual Adjustment to his pension of one and one half percent (1.5%). The same
such Fixed Annual Adjustment shall apply as well to the pension of a Retiree who
does not have a spouse at the time his pension begins.

(b)  With respect to benefits paid to a Retiree with a 100% continuation as provided for
in Section 4.4 A(b), Section 5.1(b) or Section 6.1(b), such Retiree shall be entitled
to a Fixed Annual Adjustment to his pension of three fourths of one percent

(.75%).

(c)  The first Fixed Annual Adjustment to a Retiree’s pension pursuant to Sections 4.5
A(a) or 4.5 A(b), as the case may be, shall apply to the twelve (12)-month period
beginning July 1 following the first month in which a pension was payable to such
Retiree. Subsequent Fixed Annual Adjustments shall apply to subsequent twelve
(12)-month periods. Each such Fixed Annual Adjustment to a Retiree’s pension for
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a twelve (12) month period shall apply to the amount of the pension during the
preceding twelve (12)-month period. In the event of the death of a Retiree ‘who is
survived by a spouse, a Fixed Annual Adjustment pursuant to Sections 4.5 A(a) or
4.5 A(b), as the case may be, shall apply to the pension payable to such spouse the
same as if such spouse were the Retiree:

(@  The Fixed Annual Adjustment to a Retiree’s pension specified in Sections 4.5 A(a)
or 4.5_A(b), as the case may be, shall be increased by one half (1/2) percentage
point effective with the month following such Retiree’s 60t birthday. If a Retiree
dies before his 60" birthday and is survived by a spouse, and such spouse is living
on what would have been such Retiree’s 60% birthday, the Fixed Annual
Adjusiment to such spouse’s pension shall be increased by one half (1/2)
percentage point effective with the month following what would have been such
Retiree’s 60" birthday.

()  Inaddition to the increase in the Fixed Annual Adjustment specified by Section 4.5
A(d), the Fixed Annual Adjustment to a Retiree’s pension specified in Sections 4.5
A(a) or 4.5 A(b), as the case may be, shall also be increased by two (2) percentage
points effective with the month in which such Retiree becomes covered under Parts
A and B of Medicare. If such Retiree dies before becoming covered under Parts A
and B of Medicare and is survived by a spouse, the Fixed Annual Adjustment to
the pension of such spouse shall be increased by two (2) percentage points
effective with the month in which such spouse becomés covered under Parts A and
B of Medicare.

(H) Notwithstanding the foregoing in this Section 4.5, for Participants with less than
twenty (20) years of Credited Service as of July 1. 2017 (including new hires on or
after said date) the apgresate Pension Adjustment in any one year shall not exceed
two and three-quarters (2.75%) percent.

For Participants who enter active employment on or after July 1, 2017, there shall
be no Pension Adjustment.
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4.6A This-Section—4-6A-shall-apphy—isfieu-eroecion—ro~
November—1—2005:The _following shall apply to Participants who entered active
employment prior to July 1, 2017:

(a)  Except as provided in Section 4.6_A{b), cach Participant shall be entitled to
' continue his coverage under the Medical Plan in effect as of the date six (6) months
prior to retirement by paying the total cost of such coverage at the time of
retirement until the July 1 following his Normal Retirement Dateattai :
49, and thereafter by paying the dollar equivalent of 40% of the cost of such

coverage as of that July 1 date.

(b))  Each Participant retiring on hers or his Normal Retirement Dateafter-age-49 may
" elect to continue his coverage under the Medical Plan in-effect as of the date six (6)
months prior to retirement by paying the dollar equivalent of 40% of the cost of

such coverage at the time of retirement.

()  Nothing herein shall preclude a Retiree from modifying his Medical Plan premium
status (individual, two-person, family) as long as such modification is downwards
(e.g., family to two-person or single; two-person to single). A Retiree may not
modify his Medical Plan premium status upwards (e.g., single to two-person or
family; two-person fo family). In the event of a permissible modification of

{01098996.DOCX Ver. 1} 13




Medical Plan premium status, the Retiree shall pay the dollar equivalent of 40% of
the cost of the coverage in effect for the Retiree as of the Tuly 1 following his
Normal Retirement Date i (or as of the date of his retirement
if’ after July 1 following his Normal Retirement Dateattainment—of—age—49,
whichever is later) or 40% of the actual cost (as the same may vary) of the
modified coverage, whichever is less at the time of the modification.

(d)  Sections 4.6_A(a) through 4.6_4(c) shall apply as well to the spouse and eligible
dependent children of a Retiree.

(6)  Upon reaching the age for entitlement to Medicare (regardless of whether he has
the requisite quarters of coverage for Part A of Medicare without the payment of a
premium), a Retiree who has elected to continue his Medical Plan coverage under
this Section 4.6A shall no longer be able to participate in the Town’s Anthem Blue
Cross/Blue Shield Century Preferred Plan and in its place, and without any change
in the cost to him in accordance with Sections 4.6_A(a) or 4.6 A{b), he shall instead
be enrolled in the Carve-Out Plan, provided that he (i) completes the enrollmeit
forms for the Carve-Out Plan, (if) enrolls for Part A and Part B of Medicare and
(iii) pays any and all required premiums therefor (including premiums for Part A
coverage if he is not entitled to Part A coverage without the payment of a
premium). This Section 4.6 A(e) shall apply as well to the spouse of such a Retiree
(including the surviving spouse of a Retiree who is deceased) at the time such
spouse reaches the age for entitlement to Medicare (regardless of whether such
spouse has the requisite quarters of coverage for Part A of Medicare without the
pdyment of a premium).
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@f) The Town shall not reimburse any Retiree, spouse or surviving spouse for any
premiums paid by them for coverage under Part B of Medicare.

(ig) If a Participant, upon retirement, elects not to continue coverage under the Medical
Plan, or having once elected to continue it, elects to discontinue such coverage, the
Town shall be relieved of any further contractual obligation to provide such
coverage to the Retiree and/or his spouse and/or dependents, or to contribute to the

cost thereof,

(h Qections 4.6(a) through (h) shall apply to Pal_'ticipants who entered active
emplovment on or after July 1. 2017, subiect fo the following limitations:

(1 such Retirees shall be eligible for single coverage only:

(2 such Retirees shall pay the dollar equivalent to 40% of the cost of coverage
from time to time, i.e. at the time the insurance coverage is provided:

(3) the Retiree may pay the full cost of coverage for his/her spouse.

47  Notwithstanding any other provision of the Plan, the benefits of a Participant hereunder
shall be subject to the following limitation: The maximum Anmual Benefit payable to a
Participant under the Plan, and under any other defined benefit plan sponsored by the
Employer (or any entity aggregated with the Employer pursuant to Section 414 of the
Code), for any Limitation Year shall not exceed the limitation set forth in Section 415(b)
of the Code. For purposes of Sections 415(b)2)E)() and Section 415(b)(2)(E)(iii) of the
Code, the interest rate shall be 5% per annum, compounded annually. The term “Annual
Benefit” shall mean a benefit payable annually in the form of a qualified joint and survivor
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4.8

4.9

annuity [as defined in Section 417(b) of the Code and Treas. Reg. Sec. 1.401(a)-20, Q&
A-25] (with no ancillary benefits) under a plan to which employees do not contribute and
under which no rollover contributions are made.

In the event any Participant is participating or has participated in a defined contribution
plan of the Employer (or any entity aggregated with the Employer pursuant to Section 414
of the Code), if the sum of the “defined benefit plan fraction” and the “defined
contribution plan fraction” [as defined in Section 415(e) of the Code] shall exceed 1.0 in
any Limitation Year for any such Participant, the Employer shall adjust the numerator of
the “defined benefit plan fraction “so that the sum of both fractions shall not exceed 1.0
for such year and the accrued benefit of such Participant under this Plan for such year shall
be reduced accordingly. This Section 4.8 shall not apply to Limitation Years beginning on
or after July 1, 2000. No benefits which are already in pay status as of July 1, 2000 shall
be increased on account of the preceding sentence.

Direct Rollovers of Eligible Rollover Distributions:

Notwithstanding any other provision ‘of the Plan to the contrary which would otherwise
limit a Distributee’s election under this Section 4.9, a Distributee may elect, at the time
and in the manner permitted by the Plan Administrator, to bave any portion of an Eligible
Rollover Distribution paid directly to an Eligible Retirement Plan specified by the
Distributee in 2 Direct Rollover. For purposes of this Section 4.9:

(a) “Direct Rollover” means 4 payment by the Plan to the Eligible Retirement Plan
specified by a Distributee.

(b)  “Distributee” means a Participant who is an Employee or former Employee. In
addition, (1) such a Participant’s spouse or former spouse who- is the alternate
payee under a “qualified domestic relations order,” as defined in Section 414(p) of
the Code, and (2) the surviving spouse of a deceased Participant who was an
Employee or former Employee, are Distributees with regard to the interest of such
spouse or former spouse in the Plan,

(¢)  “Eligible Retirement Plan” means an indjvidual retiremnent account described in
Section 408(a) of the Code, an individual retirement annuity described in Section
408(b) of the Code, an annuity plan described in Section 403(a) of the Code, or a
qualified trust described in Section 401(a) of the Code, which accepts a
Distributee’s Eligible Rollover Distribution. However, in the case of an Eligible
Rollover Distribution to a Distributee who is surviving spouse, an “Eligible
Retirement Plan” means an individual retirement account or individual retirement
annuity, Effective for distributions made after December 31, 2001, (1) the term
“Eligible Retirement Plan” shall also include (i) an annuity contract described in
Section 403(b) of the Code and (ii) an eligible plan which is maintained under
Section 457(b) of the Code and which is maintained by a state or political
subdivision of a state or instrumentality of a state and which agrees to separately
account for amounts transferred to such plan from this Plan; and (2) the definition
of “Eligible Retirement Plan” shall apply in the case of a distribution to a surviving
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4.10

4.11

-

spouse of a Participant or to a spouse or former spouse of a Participant who is an
alternate payee under a “qualified domestic relations order,” as defined in Section

414(p) of the Code.

(d)  “Eligible Rollover Distribution” means any distribution of all or any portion of the
balance to the credit of the Distributee under the Plan, except that an Eligible
Rollover Distribution shall not include: (1) any distribution which is one of a series
of substantially equal periodic payments (not less frequently than annually) made
for the life (or life expectancy) of the Distributee or the joint lives (or joint life
expectancies) of the Distributee and the Distributee’s Designated Beneficiary, or
for a specified period of 10 years or more; (2) any distribution to the extent such
distribution is required under Section 401(a)(9) of the Code; and (3) the portion of
any distribution which is not includible in gross income. The enumeration in the
preceding sentence of any form of payment shall not imply that any person has the
right to receive benefits under the Plan in such form unless otherwise specifically

provided under the Plan.

If a single-sum distribution (in lieu of monthly pension payments) of more than $1,000 is
payable ; : —2005-fo a Participant whose employment has terminated,

and such Participant does not elect to receive such distribution directly or, pursuant to this
Section 4.9, to have such distribution paid to an Eligible Retirement Plan in a direct
rollover, the Pension Board shall cause such distribution to be paid in a direct rollover to
an individual retirement account described in Section 408(a) of the Code or to an
individual retirement annuity described in Section 408(b) of the Code.

Veterans’ Rights:

Notwithstanding any provision of this Plan to the contrary, effective December 12, 1994
contributions, benefits and service credit with respect to qualified military service shall be
provided in accordance with Section 414(u) of the Code.

Defined Contribution Plan

5.1

In addition, the defined benefits provided under this Plan, for Participants hired on or afier
July 1. 2017 only, the Employer shall match 50% of Participant’s contributions, up to a
maximum contribution by the Emplover of 3% per vyear, into the Town Defined
Contribution Plan. The details of the defined contribution plan are set forth in a plan

document amended effective July 1. 2017.

SECTION 5 -
BENEFITS IN CASE OF DEATH

Upon receipt of proof, satisfactory to the Pension Board of the death having occurred
during actual performance of duty, or resulting from the effects of any injury received,
diseases contracted, or exposure endured while in the actual discharge of his duties:
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(@)  For Participants whose date of employment was before July 1, 1985, a monthly
pension equal to 66 2/3% of the Participant’s monthly base salary, or, if greater,
the amount of pension computed under Section, 4.1 based on the Participant’s
Credited Service and Final Average Compensation at the time of death, shall be
paid to his surviving spouse until such surviving spouse’s death or remarriage, or,
if there is no surviving spouse, to, or on behalf of, his child or children under 21
years of age after the death or remarriage of his surviving spouse. If there is more
than one child under 21 years of age, each shall be entitled to reccive an equal
share of the monthly payment.

Payments to any child shall cease when the child attains the age of 21 years.
Payments due to the-children_under the ape of 18 shall be made to their legal

guardian,

(b)  The monthly pension described in Section 5.)(a) shall be adjusted by the Pension
Adjustment described in Section 4.5(b), beginning on the July 1 following the date
when the Participant would have reached his 49" _b; - —
laterNormal Retirement Date, except that at the sole discretion of the Pension
Board, such adjustment may be payable on the July 1 immediately following the

death of the Participant. Effeetive-with-resp

() The surviving spouse of a Participant described in Section 5. 1(a) may elect to be
paid a pension equal to 75% of the amount otherwise payable under Section 5.1(a)
and the Pensjon Adjustment described in Section 5.1(b) shall then be determined

under Section 4.5(a) rather than Section 4.5(b). Effestive—with—respeei—to
Dactic: 1 Joail Y ber1,2005_int :

(d)  For Participants whose date of employment is on or after July 1, 1985, the pension
payable hereunder shall be equal to 75% of the amount otherwise payable under
Section 5.I(a) and the Pension Adjustment described in Section 5.1(b) shall be

determined under Section 4.5(a) rather than Section 4.5(b). Effective-withrespect
Pastics hose det! s Novernber 1 2005_in-g i‘
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EffectiveJuly-1,1991_theThe spouse or children under age 21 of a Participant

may continue coverage under the
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5.2

5.3

5.4

5A.1

Medical Plan in effect at the time of such Participant’s death by paying the dollar
equivalent of 40% of the cost of such coverage at the time of his death.

Nothing herein shall preclude the spouse or children under age 24-26 of a deceased
Participant from modifying such coverage in the manner set forth in Section 4.6. If
the spouse or children of the deceased Participant elect not to continue the
deceased Participant’s coverage under the Medical Plan or, having once elected to
continue it, elect to discontinue such coverage, the Town shall be relieved of any
further contractual obligation to provide such coverage, or to contribute to the cost

thereof.

Upon receipt of proof, satisfactory to the Pension Board, of the death of a Participant prior
to retirement such death mot resulting from his actual performance of duty or effects
therefrom, the amount of his contributions accumulated at 334

3% -interest per-annum-through
June 301085-and-5% interest per annum besianingJuly-1-1985-to the time of his death
shall be paid in one lump sum to his Designated Beneficiary.

In liet of such lump sum payment, the Pension Board, by a majority vote, may in their
sole discretion and for each such case individually considered without precedent, provide
that 2 monthly pension of up to 50% of the Participant’s monthly base salary, ory if
greater, the amount of pension computed under Section 4.1 based on the Participant’s
Credited Service and Final Average Compensation at the time of deth, shall be paid to his
widow or children in accordance with Section 4.1; and may 4t their sole discretion provide
that such monthly pension be adjusted by a Pension Adjustment, and may at their sole
discretion provide for medical coverage in accordance with Section 5.1(e)—and—if

applicable—Section5-1(f).

Upon cessation of monthly pension payments made in accordance with Sections 3.1 or
5.2, any excess of that amount of the Participant’s contributions accumulated at 3%
i : 5% per annum beginningJuly451985-to his
date of death over the sum of the monthly pension payments previously made to him and,
if applicable to his surviving spouse and children under 21 years of age, shall be paid in

one sum to the Participant’s Designated Beneficiary.

Upon receipt of proof, satisfactory to the Pension Board, of the death of a Retiree, his
annual pension shall be paid to his surviving spouse or children in accordance with
Section 4, including any appropriate pension adjustment.

SECTION 5A
REQUIRED DISTRIBUTIONS

General Rules:
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SA2

The provisions of this Article 5A shall take precedence over any inconsistent provisions of
the Plan.

All distributions required under this Article 5A shall be determined and made in
accordance with the Treasury regulations under Codé Section 401(a)(9).

Time and Manner of Distribution:

(@)

(b)

A Participant’s entire vested interest in the Plan (as determined pursuant to Section
7.1) shall be distributed, or begin to be distributed, to him no later than his

Required Beginning Date.

If a Participant dies before distributions begin, his entire vested interest in the Plan
shall be distributed, or begin to be distributed, no later than as follows:

(1) If such Participant’s surviving spouse is his sole Designated Beneficiary,
then distributions to such surviving spouse shall begin by December 31 of
the calendar year immediately following the calendar year in which such
Participant died, or by December 31 of the caléndar year in which the
Participant would have attained age 70 %, if later.

(2)  If such Participant’s surviving spouse is not his sole Designated
Beneficiary, then distributions to his Designated Beneficiary shall begin by
December 31 of the calendar year immediately following the calendar year
in which such Participant died.

(3)  If there is no Designated Beneficiary as of September 30 of the year
following the year of such Participant’s death, such Participant’s entire
vested inferest in the Plan shall be distributed by December 31 of the
calendar. year coritaining the fifth anniversary of such Participant’s death.

(4)  If such Participant’s surviving spouse is his sole Designated Beneficiary
and such surviving spouse dies after such Participant but before
distributions to such surviving spouse begin, this Section 5A.2(b), other
than Section 5A.2(b)(l), shall apply as if the surviving spouse were the

Participant.

For purposes of this Section 5A.2(b) and Section SA.S5, distributions shall be
considered to begin on a Participant’s Required Beginning Date [or, if Section

- SA.2(b)(4) applies, the date distributions are required to begin to the surviving

spouse under Section 5A.2(b)(1)]. If annuity payments irrevocably commence to a
Participant before his Required Beginning Date [or to his surviving spouse before
the date distributions are required to begin to such surviving spouse under Section
5A.2(b){1)], the date distributions shall be considered to begin is the date
distributions actually commence.

{01098996.DOCX Ver. 1} 20




Unless a Participant’s vested interest in the Plan is distributed in the form of an
annuity purchased from an insurance company Or in a single sum on or before his
Required Beginning Date, as of the first Distribution Calendar Year distributions
shall be made in accordance with Sections 5A.3, 5A.4 and 5A.5. If a Participant’s
interest is distributed in the form of an annuity purchased from an jnsurance
company, distributions thereunder shall be made in accordance with the
requirements of Code Section 401¢a)(9) and the Treasury regulations.

5A.3 Determination of Amount to be Distributed Each Year:

5A4

(@

(b)

(©)

If a Participant’s interest is paid in the form of annuity distributions under the Plan,
such distributions shall satisfy the following requirements:

(1)  The annuity distributions shall be paid in periodic payments made at
intervals not longer than one year,

(2)  The distribution period shall be over a life (or lives) or over a period certain
not Jonger than the period described in Section SA.4.

(3)  Orice payments have begun over a period certain, the period certain shall
not be changed. even if the period certain is shorter than the maximum

permitted;

(4)  Payments shall either be non-increasing or shall increase only to pay
increased benefits that result from a Plan amendment.

The amount which must be distributed on or before a Participant’s Required
Beginning Date [or, if such Participant dies before distributions begin, the date
distributions are required to begin under Sections 5A.2(b)(1) or 5A.2(b)(2)] is the
payment which is required for one Payment Interval. The second payment need not
be made until the end of the next Payment Interval even if that Payment Interval
ends in the next calendar year. All of a P.articipant*s benefit accruals as of the Jast
day of the first Distribution Calendar Year shall be included in the calculation of
the amount of the annuity payments for Payment Intervals ending on or after his

Required Beginning Date.

Any additional benefits accruing to a Participant in a calendar year after the first
Distribution Calendar Year shall be distributed beginning with the first Payment
Interval ending in the calendar year immediately following the calendar year in

which such amount accrues.

Requirements for Minimum Distributions Where Participant Dies Before Date
Distributions Begin:

(2)

If a Participant dies before the date distribution of his vested interest in' the Plan
begins and there is a Designated Beneficiary, such Participant’s entire vested
interest shall be distributed, beginning no later than the time described in Sections
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(©)

5A.2(b)(1) or 5A.2(b)(2), over the life of the Designated Beneficiary or over a
period certain not exceeding:

(1) Unless the Annuity Starting Date is before the first distribution calendar
year, the life expectancy of such Designated Beneficiary determined using
his age as of his birthday in the calendar year immediately following the
calendar year of such Participant’s death; or

(2}  If the Annuity Starting Date is before the first Distribution Calendar Year,
the life expectancy of such Designated Beneficiary determined using his
age as of his birthday in the calendar year which contains the Annuity

Starting Date.

If a Participant dies before the date distribution of his entire vested interest in the
Plan begins and there is no Designated Beneficiary as of September 30 of the year
following the year of such Participant’s death, distribution of such Participant’s
entire vested interest in the Plan shall be completed by December 31 of the
calendar year containing the fifth anniversary of such Participant’s death.

If a Participant dies before the date distribution of his entire vested interest in the
Plan begins and his surviving spouse is the Participant’s sole Designated
Beneficiary, and such surviving spouse dies before distributions to such surviving
spouse begin, this Section SA.4 shall apply as if such surviving spouse were the
Participant, except that the time by which distributions must begin shall be
determined without regard to Section SA2)D.

5A.5 Life Expectancy:

For purposes of this Article 5A, life expectancy shall be computed by use of the Single
Life Table in Treasury Reguilation Section 1.401(2)(9)-9.

5A.6 Definitions:;

For purposes of Sections 5A.1 to 5A.,5:

(a)

(b)

(©)

“Annuity Starting Date” means: (1) The first day of the first period for which an
amount is payable as an annuity or other distribution under the Plan; or (2) In the
case of a benefit not payable in the form of an anmuity, the first day on which all
events have occurred which entitle the recipient to such benefit,

“Designated Beneficiary” means the individual who is designated as the
beneficiary under Section 1.4A of the Plan and is the “designated beneficiary”
under Code Section 401(a)(9) and Treasury Regulation Section 1.401(a)(9)-l,
Q&A-4.

“Distribution Calendar Year” means a calendar year for which a minimum
distribution is required under this Article 5A. For distributions beginning before a
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Participant’s death, the first Distribution Calendar Year shall be the calendar year
immediately preceding the calendar year which contains his Required Beginning
Date. For distributions beginning after a Participant’s death, the first Distribution
Calendar Year is the calendar year in which distributions are required to begin

pursuant to Section 5A.2(b).

(@  “Payment Intervals” means the periods for which payments are received, such as
bi-monthly, monthly, semi-annually or annually.

(¢)  “Required Beginning Date” means, with: respect to a Participant, April 1 of the
calendar year following the calendar year in which the Participant attains age 70%.

SECTION 6
DISABILITY

6.1  Upon certification by a least three (3) physicians appointed by the Pension Board that a
Participant is disabled so as to be permanently disqualified from service of all dufies as a
regular full time firefighter, such disability having occurred during actual performance of
duty, or resulting from the effects of any injury received, disease contracted, or exposure
endured while in the actual discharge of his duties, such Participant shall be retired and

shall receive:

(2)  Subject to Sections 6.1(b), (¢) and (d), the monthly pension benefit granted will be
as follows:

(ij for a disabled Participant whose type of disablement is governed by State
of Connecticut Statute Section 7-433c (Heart and Hypertension Act):

a monthly pension equal to 66 2/3% of his monthly base salary, or, if
greater, the amount of pension computed under Section 4.1 based upon that
Participant’s Credited Service and Final Average Compensation at the time
of such disability commencing at his Disability Retirement Date and
payable for life._Said calculation shall be subject to Section 3.2.

(i)  for a disabled Participant whose type of disablement is not governed by
State of Connecticut Statute Section 7 - 433c (Heart and Hypertension Act):

For the first five years of such disability a monthly pension benefit equal to
66 2/3% of his monthly base salary or, if greater, the amount of pension
computed under Section 4.1 based upon that Participant’s Credited Service
and Final Average Compensation at the time of such disability
commencing at his Disability Retirement Date, and, if such disability is
deemed to be at a level of severity of 30% or greater at his Disability
Retirement Date by each of the appropriately designated physicians, for life
thereafter; if not, then commencing with the 6" year of such disability
retirement the Disabled Retiree will receive a benefit equal to the greater of
50% of his monthly base salary or the amount of his pension computed
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under Section 4.1 based upon that disabled Participant’s Credited Service
and Final Average Compensation at the time of such disability retirement
and payable for life, thereafier. Such contribution shall be subjeet_to
Section 3.2,

In determining the percentage level of disability severity in instances where
more than one disability may apply, such percentage disability ratings shal)
not be added but expressed in terms of a whole person impairment rating
percentage as recognized by the American Medical Association.

Upon the death of the Participant such monthly pension shall be continued
to his surviving spouse until her death or remarriage, or, if there is no
surviving spouse, to or on behalf of, his child or children under 21 years of
age and to, or on behalf of, his child or children under 21 years of age after
the death or remarriage of his surviving spouse.

If there is more than one child under 21 years of age, each shall be entitled
to receive an equal share of the monthly payment. Payments to any child
shall cedase when the child attains the age of 21 years.

Payments due to the-children_under the age of 18 shall be made to their
legal guardian.

(b)  Except as provided in Section 6.1(d), for Participants whose date of employment is
before July 1, 1985, the monthly pension described in Section 6.1(a) shall be
adjusted by the Pension Adjustment described in Section 4.5(b) beginning on the
July 1 following the date when the Participant reaches his Normal Retirement
Dateattaias-age49 (or would have reached his Normal Retirement Datesttained-age
49), er-July1 1985 if later,-except that at the sole discretion of the Pension Board,
such adjustment may be payable on the July immediately following the disability
retirement of the Participant. i el isabili
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()  For Participants whose date of employment is on or after July I, 1985, the monthly
pension payable upon the death of a Participant to a surviving spouse or minor
childreri as provided in Section 6.1(a) shall after the first three months of such
payment, be equal to 75% of the amount otherwise payable under Section 6.1(a)
and the Pension Adjustment described in Section 6.1(b) shall be determined under
Section 4.5(a) rather than Section 4.5(b) beginning on the July 1 following the date
when the Participant reaches his Normal Retirement Dateattains-age-49 (or would
have reached his Normal Retirement Dateattained-age49), orJuly 11985 if later
except that at the sole discretion of the Pension Board, such adjustment may be
payable on the July 1 immediately following the disability retirement of the
Participant. “partict isabili i i
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i _aA Totally Disabled Participant retiring on-er-afler
said-date-may continue coverage under the Medical Plan in effect on the
date of the Participant’s Disability Retirement by paying the dollar
equivalent of 40% of the cost of such coverage at the time of his retirement

4.6.

and may modify such coverage in the manner set forth in Section
Cffoctivea Dy getag = AT AT 114 R atiraman nfo 10 Aan A

If the Participant is not Totally Disabled, the Paﬁicipanf may continue
coverage as provided in this Section 6.1(e)(ii) effective on the-later-of July
11991 orthe July 1 following his Normal Retirement Datethe-attainment

ofage49 (or as of the date of his retirement if after July 1 following his
Normal Retirement Datethe-attainment-ofaze—49) except that at the sole

discretion of the Pension Board the Participant may continue coverage as of
an earlier date.

Upon receipt of proof, satisfactory to the Pension Board, that a Participant is disabled so-as
to be disqualified from performance of all duties as a regular full time firefighter, such
disability not resulting from his actual performance of duty or effects therefrom, such
Participant shall be entitled to receive his contributions accumulated with 3%-interest-per

; 5% interest per annum-beginningJuly1;1985, to his
date of disability retirement. In lieu of such lump sum payment, the Pension Board, by a
majority vote may in their sole discretion and for each such case individually considered
without precedent, provide that such Paiticipant be retired on account of disability- and
receive a monthly pension of up to 50% of his monthly base salary or, if greater, the
amount of pension computed under Section 4.1 based on the Participant’s Credited Service
and Final Average Compensation at date of disability, commencing at his Disability
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Retirement Date, payable for his lifetime and upon his death such monthly pension shall
be paid to his surviving spouse or children in accordance with Section 6.1.

The Pension Board, by a majority vote, may in their sole discretion and for each case
indjvidually considered without precedent provide for a Pension Adjustment and may
further provide for medical coverage in accordance with Section 6 J(e).

6.3  Upon the later of either the death of the Participant or the cessation of monthly pension
payments to the Participant’s surviving spouse or children, made in accordance with
Sections 6.1 or 6.2, any excess of the amount of the Participant’s coniributions

accumulated at 3%-interest-per-annum-through-June 30-1985-and-5% interest per annum
beginningJuly- 11085 1o his Retirement Date over the sum of the monthly pension

payments previously made to him and, if applicable, to his surviving spouse and children
under 21 years of age, shall be paid in one sum to the Participant’s Designated

Beneficiary.

6.4  Once each year the Pension Board may require any disabled Participant receiving a
disability retirement benefit, who has not reached his earliest Retirement Date, to undergo
a medical examination by a physician or physicians designated by the Pension Board, such
examination to be made at the place of residence of such disabled Retiree, or other place
mutually agreed upon. Should any such disabled Retiree refuse to submit to such medical
examination, his disability retirement benefit shall be discontinued until his withdrawal of
such refusal, and should his refusal continue for a year, all rights in and to the disability
retitement benefit shall cease. If the Pension Board finds from such medical examination,
or otherwise, that the disability of a Participant receiving a disability retirement benefit
who has not reached his earliest Retirement Date has been removed and that he has
regained his ability to perform the duties of a regular full time firefighter, he shall return to
service, and his disability retirement benefit shall be discontinued until he retires. Any
Credited Service to which he is entitled-when he retired shall be restored to him and if his
disability retirement was granted under the provisions of Section 6.1 his period of
disability shall be deemed Credited Service. If his disability retirement was granted under
Section 6.2, upon subsequent retirement, his allowance shall be based on his compensation
and Credited Service before and after the period of prior retirement and an amount equal
to the actuarial reserve held for the part of his retirement pension provided by his
contributions shall be credited to him as accumulated contributions.

SECTION 7
VESTING
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7.)A

7.2

7.3

8.1
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of a Participant shall be terminated for any reason before 'his Normal
Credited Service, he

If the employment
Retirement Date and after completing ten (10) years of continuous
may elect to receive his contributions accurmulated with 3%

3%-interest-per-annum-through
June 30-1985and-5% interest per annum beginningJuly 11085-t0 his date of termination.

Alternatively, he may elect to receive a pension determined in accordance with Section
4.](b) payable beginning the earlier of (i) the July 1 coincident with or next following his
65" birthday or (ii) the July 1 following the date he would have completed thirty-four (34)
years of continuous Credited Service had he remained an Employee. Such a Participant
shall not be entitled to Pension Adjustments or medica! benefits under Article 4.

If a Participant is employed after twenty (20) years of continuous Credited Service and if
the Participant is convicted of a felony, such Participant’s benefits shall be limited to the
benefits he would have received as if he only had been vested for twenty (20) years.

Upon the termination of the Plan or upon the complete discontinuance of contributions
hereunder, the rights of all Participants to the date of such termination or discontinuance,

to the extent then funded, shall be nonforfeitable.

SECTION 8
CONTRIBUTIONS

Effective upon ratification, theThe rate of contribution shall be 9% of Compensation until
the parties hereto mutually consent to a different rate. No such contributions_shall be
pavable on behalf of a Participant after his completion of thirty-four and one-half (34 1/2)
vears_of Service. Notwithstanding the preceding sentence, the rate of contribution_for
Participants who enter active employment on or after July 1, 2017 shall be 93-5%8% of




8.2

9.1

9.2

9.3

9.4

9.5

Compensaﬁonéwmwﬁmwmm
2065, N : bt hatlL by behalfof o Particis o i

The Finance Director of the Town shall deduct such contributions from the semi-monthly
Compensation of Participants and shall transmit the sums so deducted to the Fire Pension

Fund.

In accordance with Section 414(h)(2) of the Code, the Employer shall “pick up” the
contributions required of Participants hereunder, such that the contributions so picked up
shall be considered contributions of the Employer rather than Participant contributions
under the Code. Although such contributions are designated as Participant contributions,
they shall be treated as being paid by the Employer'in lieu of contributions by Participants.
No Participant shall have the option of choosing to receive the contributed amounts
directly instead of having them paid by the Employer to the Plan. The preceding three
sentences shall take effect as of the first day of the first pay period which is at least 60
days after the date the Town’s receipt of a favorable determination letter from the Internal
Revenue Service confirming the tax-qualified status of the Plan.

The Employer shall make such contributions to the Fund for each fiscal year to insure
sufficient funds in the Plan to pay all benefits required to be paid by the Plan in that fiscal

year. .
SECTION 9

PENSION BOARD

The Plan shall be administered by the Pension Board which shall be responsible for
carrying out the provisions of the Plan, The Pension Board shall consist of the Chairman
of the Board of Finance, the First Selectman or First Selectwoman, the Finance Director,
the Town Clerk, the Fire Chief and two members of the Fire Department to be designated
by the Union or its successor, biannually.

All costs incurred in the administration and operation of the Plan shall be paid by the
Employer.

The Chairman of the Board of Finance shall be President of the Pension Board, and the
Town Clerk shall be Secretary and Clerk. The Secretary’s duties shall be to keep a true
record of all proceedings of the Pension Board.

The Pension Board may appoint from their number or employ any other agent to receive
and invest the contributions of the Fund, or execute or deliver any instrument or make any
payment in their behalf and may employ such clerks, counsel, accountants, actuaries,
Trustees and investment advisors as may be required in carrying out the provisions of the

Plans,

The Pension Board shall hold meetings upon such notice at such time, and at such place,
as it may determine.
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9.6

9.7

9.8

9.9

9.10

9.11

A majority of the Pension Board at the time in office shall constitute a quorum for the
transaction of business. All resolutions or other actions taken by the Pension Board shall
be by vote of a majority of those present at a meeting, but not less than four, or in writing
by all the members at the time in office, if they act without a meeting, but not without the
Chairman. However, payments of any monies from the Fund may only be made upon

approval of a majority of the Pension Board.

No member of the Pension Board, who is also an employee of the Town of Westport, shall
receive any compensation for his services as such but the Plan may reimburse any member

for any necessary expenses incurred.

The Pension Board shall from time to time establish rules for the administration of the
Plan and the transaction of its business. Except as herein otherwise expressly provided, the
Pension Board shall have the exclusive right to interpret the Plan and to decide any matters
arising thereunder in connection with the administration of the Plan, It shall endeavor to
act by general tules so as not to discriminate in favor of any person. Its decisions and the
records of the Pension Board shall be conclusive and binding upon the Employer and all

other persons having any interest under the Plan.

The Pension Board shall maintain accounts showing the fiscal transaction of the Plan, and
in commection therewith shall require the Trustees t0 submit any necessary reports, and
shall keep in convenient form such data as may be necessary for the determination of the
assets and liabilities of the Plan and giving a brief account of the operation of the Plan for
the past year. Such report shall be filed in the office of the Secretary of the Pension Board
where it shall be open to inspection by any Participant of the Plan.

The members of the Pension Board and the Officials of the Town shall be entitled to rely
upon all certificates and reports made by any duly appointed Trastee, accountant, and
upon all opinions given by any duly appointed legal counsel. The members of the Pension
Board and the Officials of the Town shall be fully protected against any action taken in
good faith in reliance upon any such certificates, reports or opinions. All actions so taken
shall be conclusive upon each of them and upon all persons having any interest under the
Plan. No member of the Pension Board shall be personally liable by virtue of any
instrument executed by him or on his behalf as a member of the Pension Board or for any
mistake of judgment made by himself or any other member of the Pension Board or for
any neglect, omission or wrongdoing of any other member or anyone employed by the
Town or for any loss unless resulting from his own negligence or willful misconduct. Each
member of the Pension Board shall be indemnified by the Town against expenses
reasonably incurred by him in connection with any action to which he may be a party by
reason of his membership in the Pension Board, except in relation to matters as to which
he shall be adjudged in such action to be liable for negligence or willful misconduct in the
performance of his duty as such member, The foregoing right of indemnification shall be
in addition to any other rights to which any such member may be entitled as a matter of

law.

In addition to its other powers and duties under the Plan and not by way of limitation
thereof, the Pension Board shall have the power and authority to adopt rules and
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10.1

10.2

11.1

12.1

12.2

regulations regarding the making of any election under Sections 4, 5 and 6 of the Plan.
Any election thereunder shall be irrevocable unless expressly otherwise provided by the
Pension Board.

SECTION 10
TRUST FUNDS

All assets for providing the benefits of the Plan shall be held by a Trustee or Trustees
appointed by the Board as Trust Funds for the exclusive benefit of Participants and
beneficiaries under the Plan, and no part of the corpus or income shall be used for, or
diverted to, purposes other than for the exclusive benefit of Participants and beneficiaries
under the Plan prior to the satisfaction of all liabilities with respect to the Participants and
their beneficiaries. No Participant or beneficiary under the Plan, nor any person, shall have
any interest or right to any part of the earnings of the Trust, or any rights in, to or under
the Trust or any part of its assets, except to the extent expressly provided in the Plan.
Forfeitures of any Participant’s benefits shail not be applied to increase the benefits any
other Participant would otherwise receive under the Plan.

The Pension Board shall determine the manner in which the funds of the Plan shall be
disbursed in accordance with the Plan including the form of voucher or warrant to be used
in making disbursements and the qualifications of persons authorized to make
disbursements of such funds.

SECTION 11
MODIFICATIONS

No change or modification or any provisions of the Plan may be made prior to July 1,
2646-2024 except by mutual consent of the parties hereto.

SECTION 12
MISCELLANEOUS

No benefit payable under the Plan shall be subject in any manner to anticipation,
alienation, sale, transfer, assignment, pledge, encumbrance, or charge, and any action by
way of anticipating, alienating, selling, transferring, assigning, pledging, encumbering, or
charging the same shall be void and of no effect; nor shall any benefit be in any manner
liable for or subject to the debts, contracts, liabilities, engagements, or torts of the person
entitled to such benefit, except as specifically provided in the Plan,

If any Participant or beneficiary under the Plan shall become bankrupt or attempt to
anticipate, alienate, sell, transfer, assign, pledge, encumber, or charge any benefit, except
as specifically provided in the Plan, then such benefit shal] in the discretion of the Pension
Board cease and terminate. In that event, the Pension Board shall hold or apply the benefit
thereof to or for such Participant or beneficiary, his spouse, children, or.other dependents,
or any of them, in such manner and in such proportions as the Pension Board shall in its

sole discretion determine,
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12.3 The establishment of the Plan shall not be construed as conferring any rights upon any
Employee or any person for a continuation of employment, and shall not be construed as
limiting in any way the right of the Employer to discharge any Employee or to treat him or
her without regard to the effect which such treatment might have upon him as a Participant

of the Plan.

12.4 If any person entitled to receive any benefits from the Fund (“distributee”) is, in the
judgment of the Pension Board, Jegally, physically, or mentally incapable of personally
receiving and receipting for any distribution, the Pension Board may make distribution to
such other person, persons, or institutions as, in the judgment of the Pension Board, are
then maintaining or have custody of such distributee.

12.5 The determination of the Pension Board as to the identity of the proper payee of any
benefit under the Plan and the amount of such benefit properly payable shall be
conclusive, and the payment in accordance with such determination shall constitute a
complete discharge of all obligations on account of such benefit.

12.6 In the event any amount shall become payable from the Fund to a Designated Beneficiary
or the executor or administrator of any deceased person and if after written notice from the
Pension Board mailed to such person’s last known address, such person or such executor
or administrator shall not have presented himself to the Pension Board within two (2)
years after the. mailing of such notice, the Pension Board shall distribute such amount due
to such beneficiary or such executor or administrator among one or more of the spouse and
blood relatives of such deceased person, designated by the Pension Board.

12.7 Except as otherwise provided in this Agreement, if any Employee whose employment had
previously terminated is restored to active service as an Employee, he shall be treated as

any other newly employed person.

12.8 Headings of Sections of this instrument are inserted for convenience or reference. They
constitute no part of this Agreement and are not to be considered in the construction

hereof.

12.9  This Plan shall be construed according to the laws of the State of Connecticut.
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12110 When used in this Agreement, the term “spouse” shall mean, with respect to a
Retiree, only the person, if any, to whom such Retiree was married at the commencement
of his pension under the Plan. In the event a Participant marries after becoming a Retiree,
his spouse shall not be eligible for any pension benefit after his death nor shall such
spouse be eligible for any medical benefits after the marriage.

IN WITNESS WHEREOF, the parties have caused their names to be signed on this ___ day of
January-, 20662018.

THE TOWN OF WESTPORT WESTPORT FIREFIGHTER’S LOCAL 1081,
INTERNATIONAL ASSOCIATION OF

FIREFIGHTERS, AFL-CIO

By By
GerdenJeselofflames Marpe Gary-MasksNicholas Marsan
First Selectman President, Local 1081

By By
ThemasHamiltenRalph Chetcuti Mathaniel GibbensMatthew Wille
Personnel Director Secretary, Local 1081

The above and foregoing is a true and attested copy of the FIRE PENSION FUND OF THE
TOWN OF WESTPORT as amended and restated effective as of July 1, 20612016 (except as
otherwise provided therein), and except as the parties may mutually agree shall continue in full
force and effect without change, modification or reopening of any kind through June 30,

20162024,

Attest:

Patricia Sttrauss
Town Clerk
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APPENDIX A
ANTHEM BLUE CROSS/BLUE SHIELD
CENTURY PREFERRED MEDICARE CARVE-OUT PLAN

Active\3194285.13
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TOWN OF WESTPORT
and
IAFF LOCAL 1081

TENTATIVE AGREEMENT
October 2, 2017

1.. Duration
a. Four years: 7/1/17 to 6/30/21

2. Staffing
a. Written to reflect practice of minimum 15; provided reverts back to 14 in the

event of Town-wide layoff due to severé fiscal down turiin which case the Town
will give the Union 60 calendar days’ notice which will be subject to the
grievance and arbitration process.

3. Stipend for Declining Insurance Coveragé
a. Single: $2,000.00
b. Couple: $3,500.00
¢. Family: $5,000.00 .
i. Shall hot be covered by other Town of Westport or BOE plan.
ii. Same language as police.
4. Insurance:
a. 71/1711%
b. T8 12%
c. 7/1/19 13%
d. 71720 14%

5. Standby and Callback
a.. Fire Inspectors receive $60/month for performing standby duties.

6. Apparatus Supervisor/Mechanic
@ Step Movement is govertied by Appendix E (see attachied).

7. College Annual Incentive
30.credits: $300 (unchanged)
b. 60 credits: $500

c. 90 credits: $700

P

d., Bachelor’s Degree: $1,000
8. Promotional Exams
.&. .25 point for each year of service
b. Reduce qualification from 8 years to 7 years.

9. Pension Language
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Remove Section 3. Pension Review Committee
Update language to reflect duration of new Pension Agreement
¢. Update language to reflect both matching 401 for new hires and existing 401 for

existing employees.

o

10. Emergency Medical Resgoﬁder
a. Update outdated language referring to MRT. .

[

11. Wages _
a, Step movement in each year for all bargaining unit members beginning with

MNT;

Effective 7/1/17: 2.5%
Effective 7/1/18: 2.25%
Effective 7/1/19: 2.5%
Effective 7/1/20: 2.5%

o e o

12. Mechanic

a. GWIsameas#11.
b. Schedule E governs step movement

13. MOUs
a. Incorporate existing MOUs into CBA
i. Assistant Chiefs (incorporated within language)
ii. OQutside Jobs (no retro wage increases for outside jobs performed prior to
ratification)
iii. Acting Captains
iv. Probationary Firefighters
14. Article VI, Section 2
a. Remove outdated language pertaining to “Volunteer Fire Company Blanket.
Accident Policy.”™

15, Parties agree to negotiate a Memorandum of Agreement conicerning promotional process
for Acting Chief of Training.

16. All other proposals are withdrawn and language not réfetred to-above remaitis urichanged
from previous CBA.

Town of Westport IAFF Local 1081

By:

By:
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The following Contract, effective July 1, 2643-2017 (except as otherwise specifically
provided herein) by and between the TOWN OF WESTPORT, hereinafter called the
"TOWN" and LOCAL 1081, INTERNATIONAL ASSOCIATION OF FIREFIGHTERS,
AFL-CIO, hereinafter called the "UNION" is designed to maintain and promote a
harmonious relationship between the TOWN and its employees who are within the
provisions of this Contract in order that more efficient and progressive public service
may be rendered. It is mutually agreed as follows:

ARTICLE |

RECOGNITION

The TOWN recognizes the UNION as the exclusive representative of the uniformed
Firefighters, Fire Prevention Inspectors, Lieutenants, Assistant Chiefs and Fire
Department Mechanis-Apparatus Supervisor. Excluded from this agreement are the
Fire Chief, Deputy Chief of Operations; and Fire Marshal;-and-the-Assistant-Chiefs.

ARTICLE Ii
EMPLOYEE STATUS

SECTION 1. PROBATIONARY PERIODS

(a) All newly hired employees shall be subject to a probationary period which shall begin
at the date of hire and continue until one (1) vear from the date the employee qraduates

the Connecticut Fire Academy.

{b) If a newly hired employee does not attend the Connecticut Fire Academy, his/her
probation shall be twelve (12) months from the date of hire.

(c) At no time will probation exceed eighteen (18) months unless the admm!stratlon and
union executive board agree that exigent circumstances exist,
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{d) A probationary employee may be summarily dismissed without a hearing. Any new
employee who has satisfactorily completed hisfher probationary period shall be deemed

to be a permanent emplovee,

{e} Any employee promoted to a higher job grade shalil be subject to a probationary
period of six (§)_months; and if found to be unsatisfactory during such period, shall be

reinstated to his/her previous position or equivalent without loss of seniority. rank, grade
or pay of his/her previous position.

{(f) The probationary period for all employees promoted to the position of Fire Inspector
shall be one (1) _year, during which said employees shall attain proper certification as
Fire Inspectors by satisfactorily completing the prescribed courses.

SECTION 2. SENIORITY
Seniority/Reduction In Force

()  Seniority:

Department Seniority shall be the total length of continuous service worked as a
full-time employee for the Westport Fire Department and member of Local 1081,
IAFF, including time worked during probationary periods. An employee’s length
of service shall not be reduced by loss time due to sick or injury leave, or any
approved leave of absence or authorized absence.

Rank Seniority shall be the total length of continuous service worked as a full-
time employee in the-a bargaining unit position-ef-lieutenant-or Fire-Inspestor,

including time worked during probationary periods.

Temporary or "Acting” Positions: Ne employee shall accrue rank seniority while
working in an acting or temporary position, however a member holding a
temporary or acting position shall continue to accrue seniority at the rank he/she
held prior to assignment to the temporary or acting position.

(b) Layoff ‘Bumping’ Rights

In the event of layoffs at the rank of Assistant Chief, Lieutenant or Fire Inspector,
rank seniority shall prevail in that members with the least seniority shall be
reduced in rank first, in reverse order of seniority.

Members reduced in rank from the position of Assistant Chief, Lieutenant or Fire
Inspector shall be offered positions as firefighters, and shall retain their

department seniority in that position.

Firefighters subject to layoffs shall be laid off in order of reverse department
seniority, in that firefighters with the least department seniority shall be laid off
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(c)

(d)

(e)

first.
Seniority “Ties”

If two or more members have the same department or rank seniority rankings,
the member placing highest on that position’s eligibility list shall have the higher

seniority.
Recall Rights

Members involuntarily reduced from the ranks of Assistant Chief, Lieutenant or
Fire Inspector shall have the right to re-instatement at his/her former rank
whenever there is a vacancy at that rank. Such re-instatement shall take priority
over any promotional list in effect at the time of the vacancy. Members® rank
seniority shall accrue from their re-instatement and shall include their rank

seniority for time worked prior to his/her demotion.

Members involuntarily laid off from his/her position as a Firefighter or Mechanic
Apparatus Supervisor shall have the right to re-instatement as a Firefighter or
Mechanis-Apparatus Supervisor , whichever is applicable whenever there is a
vacancy for that position. Such re-instatement shall take priority over any
eligibility list in effect at the time of the vacancy. Members’ departmental
seniority shall accrue from their re-instatement and shall include their
departmental seniority for time worked prior to his/her layoff.

Members recalled shall be done so in order of rank seniority for Assistant Chief,
Lieutenants and Fire Inspectors, and in order of department seniority for
Firefighters and. Mechaniss-Apparatus Supervisors. For example, the last
member laid off (most seniority) shall be offered the first recall position, and so

on.

Re-lnstatement Timetables

Members reduced from the ranks of Assistant Chief, Lieutenant or Fire Inspector
shall maintain their recall rights to said position as long as they are full time
employees of the department.

Members [aid off from the position of Firefighter or Meeharis-Apparatus
Supervisor shall maintain their recall rights for 2 years from his/her last day
worked.

The laid off member shall maintain an accurate mailing address and telephone
number and/or email address with the departiment for the two year period. The
department shall provide recall notification to that address by certified mail, with
the member responding within 7 business days and able to return to full duty
within 14 business days of the recall notification.
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4] Re-Training

Lieutenants and Firefighters recalled to duty following a layoff of over 1 year may
be required to submit to medical evaluation and physical agility examinations to
ensure their suitability to return to work. These examinations shall be no different

than those required for initial employment or promotion.

Fire Inspectors returned to their former rank who require renewed state
certification(s)-in order to perform their duties shall have such training as is

required, provided by the Department.

{(g) Posted Seniority List

On June 30% of each year, the department shall publish a written listing of
deparimental and rank seniority listings. This list shall be posted on
departmental bulletin boards, and a copy sent by electronic mail to all members.

ARTICLE IlI
DISCIPLINARY ACTION

SECTION 1. DISMISSAL

If action is taken by the First Selectman to remove an employee as provided by Chapter
3, Section 5 of the Westport Town Charter, and in the judgment of the employee this
action is taken without cause, he may ask the First Selectman to meet with the UNION's
Grievance Committee for the purpose of resolving the dispute. If no agreement is
reached between the First Selectman and the UNION with respect to the action of the
First Selectman, either party may not later than ten (10) days after the final
determination by the First Selectman, submit such dispute to the Connecticut State
Board of Mediation and Arbitration. If the First Selectman makes no final determination
concerning the removal for a period of forty-five (45) days after the hearing, if one is
requested, either party may thereafter submit such dispute to the Connecticut State
Board of Mediation and Arbitration. The decision of the Board shall be binding on all
parties. Nothing contained herein shall prevent any employee from representing
himselffherself in these appeal proceedings. The time limit provided for herein may be

extended by written agreement signed by all parties.

SECTION 2. SUSPENSION AND DEMOTION

~

No permanent employee shall be suspended, reduced in rank, disciplined, or
terminated, except for just cause.

Whenever in the judgment of the First Selectman, the work, performance, or conduct of
a permanent employee justifies such action, said First Selectman may suspend such
employee without pay, demote him/her to a lower rank and a lower rate of pay.
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The Fire Chief and/or Deputy Fire Chief may temporarily suspend a permanent
employee for not more than three (3) shifts, after twenty-four (24) hour notification to the
employee. If any employee is so disciplined, and in the judgment of such empioyee this
action is taken without just cause, he/she may, no later than seven (7) business days
after the date of such action, appeal in writing to the First Selectman to have the action
rescinded and/or have the severity of the punishment reduced.

Within seven (7) days after receiving such appeal, the First Selectman shall arrange a
meeting with the employee and/or the Union's Grievance Committee and they shall
meet for the purpose of resoiving this dispute. Nothing contained herein shall prevent
any employee from representing himself/fherself in these appeal procedures through
Step 2 of the Grievance procedure. If said employee is dissatisfied with the results of
such meeting, hefshe may petition his Union’s Grievance Committee to file the matter
within 10 days to the Connecticut State. Board of Mediation.and Arbitration since only
the Union has standing with the Board. If filed, the Board shall hear the dispute and
render a decision which shall be final and binding on all parties. Said Board of Mediation
and Arbitration shall have the power to uphold the action of the Town, or to rescind or
modify such action, and such power shall include, but shall not be iimited to the right to
reinstate a suspended employee with full back pay. The time limits specified herein may
be extended by written agreement signed by all parties. Nothing herein contained shall
restrict the right of the First Selectman to make a reduction of the work force through
layoff of permanent employees whenever lack of work or lack of funds makes such
action necessary, provided that such layoff shall be made in the reverse order from the

appropriate seniority list.

ARTICLE IV
GRIEVANCE PROCEDURE

SECTION 1.

Should any employee or group of employees feei aggrieved concerning the
interpretation and/or application of any provision of this Agreement, adjustment shall be

sought under this Article.

STEP 1
The employee or the UNION shall submit such grievance in writing to the Fire

Chief setting forth a full explanation of the grievance. Within fifteen (15) business
days excluding holidays and weekends after said department head receives such
grievance, the Chief shall meet with the aggrieved employee or the UNION,
whichever submitted the grievance, for the purpose of adjusting or resolving the

grievance.

STEP 2
If such grievance is not resolved by the department head to the satisfaction of the

employee or the UNION within five (5) days excluding holidays and weekends

{01066604.D0C Ver. 1) 5




after such meeting, the employee or the UNION may present such grievance in
writing within seven (7} days excluding holidays and weekends thereafter to the
First Selectman. Within seven (7) days, excluding holidays and weekends, after
the First Selectman receives such grievance, he/she shall meet with the
aggrieved employee or the UNION, whichever submitted the grievance, for the
purpose of adjusting or resolving such grievance.

STEP 3
If the grievance is not adequately resolved to the satisfaction of the parties after

steps (1) and (2) above have been completed, the party seeking arbitration must
submit the dispute within thirty (30) calendar days after receiving the First
Selectman's decision, for arbitration by the Connecticut State Board of Mediation
and Arbitration. Said Board shall hear and act on-such dispute in accordance
with its rules and render a decision which shall be final and binding on all parties.
Nothing contained herein shall prevent the parties from agreeing to submit such
dispute to arbitration by an arbitrator other than the State Board of Mediation and

Arbitration.

SECTION 2.

The time limits provided for herein may be extended by written agreement signed by all
parties.

SECTION 3.

If an aggrieved employee or group of employees fails to file a grievance under this
Article within fifteen (15) business days excluding holidays and weekends of the event
leading to the grievance or from the date on which the Grievant should have been
aware of the grievance, then such grievance shall be deemed waived for all purposes.

ARTICLE V
WORK WEEK

SECTION 1. HOURS OF WORK

a) The workday for employees performing firefighting duties shall consist of 24 hour
tours of duty consisting of two (2) consecutive 12 hour shifts. All regular tours of
duty for employees performing firefighting duties shall commence at 0700 hours
and end at 0700 hours the following day. Platoons will rotate an eight (8) day

schedule as shown below:

Day 1 2 3 4 5 6 7 8
P ON__|OFF |OFF |ON _|OFF |OFF | OFF |OFF
P2 OFF |OFF |OFF |OFF _|ON__|OFF |OFF |ON

P3 OFF |[OFF__|ON _|OFF |OFF |ON__|OFF |OFF
P4 OFF |ON__|OFF |OFF |OFF |OFF_[ON__ | OFF
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b)

d)

e)

Reg OT [3/2/4 |2M1/3 |2/411 |4/3/2 [4M/3 | 1/2/4 | 113/2 | 3/4/1

Outside |2/4/3 [3/1/2 [4/1/2  |2/3/4 [1/314 | 4/2/11 | 3/21 1/4/3

CnCall 14 1 1 3 3 2 2 4

The work week for the Fire Prevention Inspectors shall be forty (40) hours on a
schedule of four (4) ten (10) hour days; 7:30 am to 5:30 pm either Monday -
Thursday or Tuesday - Friday. The Fire Chief shall retain the right.to modify this
schedule for emergency purposes without advance notice. It is also agreed that
during the period of a four (4) day per week schedule, the Chief may, upon 15
days notice, require Inspectors to work one (1) day per month on a modified
continuous ten {10) hour schedule for inspection purposes. The "workday” for
the Fire Prevention Inspectors shall be defined as a ten (10) hour day.

The work week for the Department Mechanic-Apparatus Supervisor shall be forty
(40) hours per week;-. The Department Meshanie-Apparatus Supervisor shall
work Monday through Friday from 8:30 a.m. to 4:30 p.m. The Fire Chief shall
retain the right to modify this schedule within reason. The "workday” for the-
Meehanic-Apparatus Supervisor shall be defined as an eight {8) hour day.

The work week for the Assistant Chief Training Officer shall be forty {40) hours
per week. The Assistant Chief Training Officer shall work Monday through Friday
from 8:30 a.m. to 4:30 p.m. The Fire Chief shall retain the right to modify this
schedule within reason. The "work day” for the Assistant Chief Training Officer

shall be defined as an eight {8) hour day.

The Assistant Chief Training Officer, Mechanis-Apparatus Supervisor and

Inspectors shall not be scheduled to work, without loss of pay, for those holidays
listed in Article VIII of this Agreement, subject, however, to the requirements of
the service. If required to work due to such service requirements, they shall do
so without any additional pay. In the event an Assistant Chief Training Officer,
Mechanic-Apparatus Supervisor or Inspector is called in to work outside of the
normal eight (8) hours that is the holiday, they shall be paid overtime in
accordance with Article VIl of this Agreement.

ARTICLE VI
MANPOWER

SECTION 1.

[n order to protect the health and safety of the employees, whenever the manpower on
duty on any platoon falls below the applicable manpower standard hereinafter
established, such shortage shall be filled by overtime work in accordance with Article VII

of this Agreement.
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SECTION 2.

_ ~eEffective upon ratification the
minimum manning level shall increase from 14 to 15, provided however, it shall revert
back to 14 should the Town experience severe financial problems resulting in a Town-
wide (exclusive of the Board of Education) reduction in force, in which event the Town
shall provide the Union with 60 calendar days advance notice. Any such reduction in
the minimum manning shall be subject to the grievance and arbitration process.
Accordingly, the minimum manning shall be as follows: fifteen (15) employees including
eleven (11) firefighters, one (1) Assistant Chief or Deputy Chief of Operations or Acting
Captain and three (3) Fire Lieutenants or Acting Lieutenants on duty at all times.

In the event that the Department provides mutual aid to another Department or
community, and if the mutual aid is for station coverage, once aid extends beyond two
(2) hours from dispatch time, the Department shall hire replacement personnel in
accordance with Article VI, Section 1. If the apparatus assigned to station coverage is
requested to respond fo the scene of the original incident that prompted the request for
station coverage the Department shall immediately hire replacement personnel in

accordance with Article VI, Section 1.

In the event that the Department provides mutual aid to ancther department or
community and the unit is dispatched directly to the scene, the Department shall
immediately hire replacement personnel in accordance with Article VI, Section. 1

ARTICLE VII
OVERTIME

SECTION 1.

a) Whenever any employee works in excess of histher regularly assigned work
week or work schedule as provided for in Article V, for the purpose of restoring
manpower strength pursuant to Article VI he/she shail be paid at one and one
half times (1 ¥ ) his/her regular hourly rate for each such overtime, hour worked.
Fire Inspectors shall be paid at these premium rates for hours worked in excess
of regularly scheduled shifts for customary duties of the Fire Marshal's Office.

These premium rates shall apply to hours worked in excess of the regular work
schedule in any pay period, for restoring manpower strength, emergency
holdover and additional manning for emergency purposes. The computation of
hours worked shall include vacation leave and exclude time on sick leave and all

other leaves.

When any employee is required to work overtime for any other reason he/she
shall be paid at his/her regular hourly rate for the hours actually worked; except
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that, if he/she is required to report back to work to perform such overtime work,
hefshe shall be paid at his/her regular hourly rate for four (4) hours or for the
actual number of overtime hours worked, whichever is greater.

b) All overtime, shall be paid in accordance with the Fair Labor Standards Act as
amended and in effect April 15, 1986.

c) The work period used to determine overtime payments under the Fair Labor
Standards Act shall be fifteen (15) days.

d) Overtime shall be hired in 12 hour shifts: 0700-1900 and 1900-0700. Overtime
shall be hired beginning at 0530 for the overtime shift beginning at 0700, and
hired beginning at 1630 for the shift beginning 1900.

SECTION 2,

a) The Fire Chief shall establish ene{Hthree (3) overtime rosters, one (1)

b)

consisting of all Firefighters, and one (1) overtime roster consisting of all Fire
Lieutenants_and one (1) consisting of all Assistant Chiefs. Whenever overtime
work is required to restore manpower strength pursuant to Article VI, it shall be
rotated among the employees on the appropriate roster.

Nothing contained herein shall prevent any employee from exchanging places on
the overtime roster, provided that such exchange is initiated by the employee
with the higher standing on the roster, and further provided that he/she has
offered to make such exchange with the employees on such roster in the order

that their names appear thereon.

Overtime work performed to restore manpower strength pursuant to Article VI
shall be worked by an employee from the Firefighter's roster; if it is a Firefighter
who is last to report off duty; and it is his/her absence which brings the
manpower on duty below the applicable manpower standard. [f it is a Fire
Lieutenant or Acting Fire Lieutenant, who is last to report off duty, and it is his/her
absence which brings the manpower on duty below the applicable manpower
standard, the overtime work thereby required shall be worked by an employee
from the Fire Lieutenant's overtime roster, except as provided for in Article XVIII,
Section 2 hereof._If it is an Fire-HeutenantAssistant Chief or Acting Captain who
is last to report off duty and it is his/her absence which brings the manpower on
duty below the applicable manpower standard, the overtime work thereby
required shall be worked by an employee from the Assistant Chief overtime
roster, except as provided in Article XVIIl, Section 2 hereof, It is agreed,
however, that a Firefighter shall never serve in a platoon in an acting capacity
above a Fire Lieutenant or Acting Fire Lieutenant,

The Assistant Chief Training Officer shall be responsible for restoring manpower

strength pursuant to Article VI during the day shift, Monday through Friday at no
additional cost except for those hours worked in excess of his normally
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scheduled workday. In the event the Assistant Chief Training Officer is
unavailable due to illness, vacation, or other approved form of leave, the Deputy
Chief of Operations may work these shifts. |n the event the Assistant Chief
Training Officer and the Deputy Chief are unavailable then overtime work shall
be hired from the Assistant Chief's overtime roster. Nothing herein prevents the
Assistant Chief Training Officer from working overtime at any other time, except
that overtime will be hired in order pursuant to Article V, and the Asmstant Chief

Training Officer will be offered the overtime last.

SECTION 3.

For purposes of this Article, any employee, when serving in an acting capacity in a
higher classification for a period of eight (8) consecutive calendar weeks or less shall

not be considered as holding such classification.

SECTION 4.

If an employee works less than twenty (20) minutes beyond the end of his/her tour of
duty, that employee shall receive no overtime pay for such work. If an employee works
twenty (20) or more minutes in the first hour beyond the end of his/her tour of duty;
performing the duties of a Firefighter or Inspector, that employee shall be paid for one
(1) hour at hisfher regular or premium hourly rate, whichever applies. In each hour
thereafter he/she shall hot be paid additional overtime for such additional hour if he/she
works less than twenty (20) minutes in such. hour, but shall be paid for the full hour at
his/her regular or premium hourly rate, whichever applies, if he/she works twenty (20) or

more minutes in such hour.

SECTION 5.

The regular hourly rate of pay shall be computed by dividing the individual employee's
base annual wage (including allowances for college credit and the Master Firefighters
Program) by 2184 hours for those on the 42-hour work week and by 2080 hours for
those on the 40-hour work week. in addition, holiday pay as defined in ARTICLE VIlI
SECTION 1 (HOLIDAYS) shall be included solely for the limited purposes of complying
with the overtime requirements of the Fair Labor Standards Act as provided in
SECTICON 1 (b) above as may be applicable to Firefighters under the statute, its
interpretations and the U.S. Supreme Court decision in the case of (Garcia v. The San

Antonio Metropolitan Transit District (1985).

ARTICLE VIIf
PAID HOLIDAYS

SECTION 1.

In each fiscal year, each employee shall receive holiday pay for each of the following
holidays:

Independence Day Martin Luther King Day
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Labor Day Lincoln's Birthday

Columbus Day Washington's Birthday
Veteran's Day St. Patrick's Day
Thanksgiving Day Good Friday
Christmas Day Memorial Day

New Year's Day

Holiday pay for employees who regularly perform firefighting duties shall be computed
by multiplying his/her regular hourly rate by 12 hours; and-for the Assistant Chief
Training Officer shall be computed by multiplying his/her regular hourly rate by 10 hours
and for Fire Inspectors and the Meshanic-Apparatus Supervisor, the pay shall be
computed by multiplying his/her regular hourly rate by 8 hours.

SECTION 2.

If the President, Governor or Selectman shall declare a holiday and all other Town
employees (other than Board of Education employees) have the day off, employees of
the Fire Department shall be entitled to a day off to be taken as may be determined by

the Chief, subject to the needs of service.

SECTION 3.

In lieu of time off on Lincoln's Birthday, each Fire Prevention Inspector and the
Mechanis-Apparatus Supervisor and Assistant Chief Training Officer shall take one-half
(1/2) day off before Christmas and one-half (1/2) day off before New Year's Day;
however, holiday pay shall be received for Lincoln's Birthday and not for the two half

days.

SECTICN 4.

Training shall not take place during the following holidays: Christmas Day,
Thanksgiving, New Years’ Day, Independence Day and Memorial Day.

ARTICLE IX
VACATIONS

SECTION 1.

In each fiscal year, each permanenrt employee who has completed one (1) year or
more, but less than eleven (11) years of service on June 30th shall be entitled to fifteen

(15) days of vacation leave with pay in the next ensuing fiscal year. Thereafter each
employee who has completed eleven (11) or more years of service on June 30th of any
fiscal year shall receive the following days of vacation leave with pay in the next ensuing

fiscal year,

Completion of eleven (11) years sixteen (16) vacation days
Completion of twelve (12) years seventeen (17) vacation days
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Completion of thirteen (13) years eighteen (18) vacation days

Completion of fourteen (14) years nineteen (19) vacation days
Completion of fifteen (1 5) years twenty (20) vacation days
Effective July 1, 1999
Completion of twenty (20) years twenty-one (21) vacation days
Completion of twenty-one {21) years twenty-two (22) vacation days
Completion of twenty-two (22) years twenty-three (23) vacation days
Completion of twenty- three (23) years twenty-four (24) vacation days
Compietion of twenty-four (24) years twenty-five (25) vacation days
Compiletion of twenty-five (25) years twenty-five (25) vacation days
SECTION 2.

If any employee has less than the required full year of employment prior to the close of
the fiscal year, hefshe shall be credited with earned vacation time which may be

scheduled upon the completion ofhﬁlher—ppebatmaaw—pened twelve (12) months of

service as follows:
Number of full months of service divided by 12 x 15 days.

SECTION 3.

Any employee who is entitled to vacation leave at the time his/her service terminates’
shall receive one (1) day's vacation pay for each day of such unused leave. In the event
that an employee is entitled to vacation leave at the time of his/her death, his/her
spouse shall receive vacation pay on the same basis as that to which the employee is
entitled in the case of termination. If such employee is not survived by a spouse, such

vacation pay shall be paid to his/her estate.

SECTION 4.

Employees may select and take their vacation leave at any time during the fiscal year,
except that the Chief shall have the right to limit the number of employees per platoon
who may be on vacation leave at the same time to three (3) Firefighters and one (1)

Lleutenant

SECTION 5.

In the event of a conflict concerning the choice of vacation leave, preference shall be
given on the basis of rank and seniority, except that when an employee splits histher
vacation, his/her rank and seniority shall not apply to a second choice of vacation leave
if it is in conflict with another employee's first choice of vacation leave, and shall not
apply to histher third choice of vacation leave if it is in conflict with another employee's
second choice of vacation leave and so on. Each employee who splits his/her vacation
shall identify his/her order of preference for each portion of such vacation leave.
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SECTION 6.

For employees performing firefighting duties, vacation leave may be taken as a 12 hour
shift (day or night). This shall count as one (1) vacation day. Vacation leave may also
be taken as a 24 hour workday. This shall count as two (2) vacation days. The accrual
method of vacation days shall remain unchanged. Vacation days for employees not
performing firefighting duties shall be the same as their "workday.”

ARTICLE X
SICK LEAVE

SECTION 1. ENTITLEMENT

Each present employee shall be entitled to any unused sick leave accumulated under
any previous agreements and shall continue to accumulate sick leave at the rate of one
(1) shift per month and, upon exhausting accumulated sick leave, shall be entitled to an
additional ninety (90) days at half (1/2) pay during the balance of his/her employment

under this Agreement.

For employees performing firefightirig duties, sick leave may be taken, as a 12 hour shift
(day or night). This shall count as one (1) sick day. Sick leave may also be taken as a
24 hour tour of duty (day and night). This shall count as two (2) sick days.. The accrual
method of sick-days shall remain unchanged. The sickness in the famiily leave shall
remain unchanged. Sick days for employees not performing firefighting duties shall be

the same as their "workday.”
SECTION 2. USAGE

Each employee hired on or after July 1,1977 shall be allowed to accumulate sick leave
as set forth above, however said employees shall be advanced twelve (12) sick days
upon employment and shall be erititled to an additional ninety (90) days at half (1/2)
pay. In the event an employee uses sick leave in advance and is terminated, the Town

may require him/her to pay back such leave costs.
SECTION 3. EXTENSIONS

The First Selectman for reasonable cause may extend any of the above for not more
than sixty (60) days if the employee is unable to return to work because of sickness or

disability upon expiration of his/her sick leave.
SECTION 4. SICK LEAVE WITHOUT PAY

if any employee uses all of his/her sick leave and any extensions, and is not eligible fo
be placed on pension, he/she will be placed on sick leave without pay to a maximum
time of one (1) year He/she will be reinstated if able to return to work before this leave

terminates, without loss of rank, seniority, rights or any privileges.
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Prior to the employee being placed on unpaid sick leave the employee must exhaust all
available sick and vacation days. An approved leave will run concurrently with any
entittement the employee may have under FMLA.

ARTICLE XI
INJURY LEAVE

SECTION 1.

Each employee who is injured in the line of duty and within the scope of his
employment shall be entitled to injury leave with full pay from the date of injury,
until such time as the first of the following occurs:

1) he is able to return to duty; .

2) he is placed on Disability Pension;
3) he has reached maximum medical improvement as determined by his treating

physician and is no longer able to perform firefighting duties;

T 4) eighteen (18) calendar months have passed, provided that eighteen (18) months
shall be extended by up to six (6) months if the treating physician certifies that it
is likely the employee will be able to return to work during that period.

The Town reserves the right to send the employee to its physician, and then to a third if
the two physicians disagree. The decision of a majority of threé shall be controlling.

An approved leave will run concurrently with any entitlement the employee may have
under FMLA..

SECTION 2.

The TOWN shall pay the hospital, medical and drug expenses in excess of
reimbursement made to the employee by Workers' Compensation, liability insurance or
other payments for each employee who is injured or disabled in the performance of

duty.
SECTION 3.

Any condition or impairment of health caused by hypertension or heart disease resulting
in total or partial disability to an employee shall be governed by Section 7-433(c) of the

Connecticut General Statutes.

SECTION 4.

Each employee released for Light Duty shall notify the Fire Department of his light duty
status within forty-eight (48) hours. The Light Dufy program shall be administered in

accordance with Schedule D hereto.
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ARTICLE XIl
FUNERAL LEAVE

Each employee shall be granted leave with pay in the event of a death in the immediate
family. Such leave shall start on the day of death and continue through and include the
day of burial, except that in no event shall such leave exceed two (2) tours of duty for
firefighting employees, or three workdays for the Assistant Chief Training Officer, Fire
[nspectors and the Meshanis-Apparatus Supervisor commencing with the day of death.
For the purposes of this Article, the term "immediate family" shall mean and include the
following: Mother, Father, Mother-in-law, Father-in-law, Sister-in- law, Brother-in-law,
Sister, Brother, Spouse, Child, Grandparents and Grandchildren, and any relation of an
employee in residence with such employee. Each employee shall be granted leave with
pay for one (1) shift in the case of firefighting employees, or one (1) workday in the case
of Assistant Chief Training Officer, Meshanic-Apparatus Supervisor and Fire Inspectors
to attend the.wake or the funeral in the event of a death of any other close relative not
mentioned in this Article such as an Aunt or Uncle.

ARTICLE Xl
MISCELLANEOUS LEAVE

SECTION 1.

If iliness within his/her household should make it necessary for an employee to be
absent from duty, such employee shall be granted [eave with pay for this purpose for a
period not to exceed one (1) shift in the case of a firefighting employee, orone (1)
workday in the case of the Assistant Chief Training Officer, Meshanis-Apparatus
Supervisor and Fire Inspectors for any one illness, and such time off shall be charged
against such employee's sick leave. Such leave shall be limited to two (2) occurrences
per family member per year. Leave for the purpose herein described may be extended
by the Fire Chief provided such extended.leave shall also be charged against such

employee's sick leave.

SECTION 2,

An employee shall be granted leave of absence without pay if drafted for military service
or if he/she enlists for military service during periods of national emergency. Such
employee shall be reinstated upon written request to the position or its equivalent which
he/she held at the time such leave was granted without loss of senicority rights or
privileges, provided that such reguest is made within three (3) months of the date on
which he/fshe is released from active duty with an honorable discharge. An employee
who serves in the Armed Forces Reserve Training Program shall be granted leave for
this purpose to a maximum of thirty (30} days per year. For the period of this leave, the
employee shall be paid his/her regular salary (base pay plus college credits) less any

military pay received.

SECTION 3.
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The First Selectman, with the approval of the Fire Chief, may grant leave of absence
without pay for a period not to exceed one (1) year to any employee who requests leave
for personal reasons. Upon the expiration of such leave of abserce, or earlier if so
requested by such employee, he/she shall be reinstdted to the position held at the time
leave was granted. Said leave shall not be taken for the sole purpose of other
employment. It is understood that during leave the employee may retain all insurance
benefits only at hisfher expense and that during such leave there will be no additional

accrual of sick leave or vacation.

SECTION 4.

An employee shall be entitled to three (3) shifts of personal leave in each fiscal year.
Personal leave for employees performing firefighting duties may be taken as a 12 hour
shift (day or night). This shall count as one (1) leave day. Personal leave days may also
be taken as a 24 hour tour of duty (day and night). This shall count as two (2) leave
days. Personal days for the Assistant Chief Training Officer, Meshanie-Apparatus
Supervisor and Fire Inspectors shall also be the same as their “workday,” The Assistant
Chiefs shall be entitled to three (3) shifts that are only to be used for day shifts Monday
— Friday. For each personal [eave day taken, the employee will not be paid for the next

holiday. )

ARTICLE XIV
TERMINAL PAY TO SURVIVORS

In addition to any other payments or benefits to which he/she may be entitled, the
spouse of any employee who dies during the term of this Contract shall receive the next
four (4) weeks pay otherwise due such employee. If such employee is not survived by a
spouse, such terminal pay shall be paid to his/her estate.

ARTICLE XV
PROTECTION FOR EMPLOYEES WHEN RESPONDING
TO FIRES IN THEIR PERSONAL AUTOMOBILES

The TOWN agrees to save an employee harmless from any claim for damages to
person or property and to pay for damages to an employee's automobile, not otherwise
covered by insurance, resuiting from an accident which occurs when an employee is en
route to or returning from a fire or other emergency in his/her own automobile, provided
that the TOWN shall not be liable for such damages if the accident was caused by willful

negligence on the part of such employee.
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ARTICLEXVI
UNIFORMS AND PROTECTIVE CLOTHING

SECTION 1.

The TOWN at its expense shall continue to furnish to each permanent employee a new
dress uniform, badge, overcoat and cap with badge; and shall furnish at its expense to
each probationary and to each permanent employee two (2) complete sets of protective
clothing of good quality and condition including coats, pants, suspenders, helmets,
boots, steel inner soles and gloves. The above specified uniforms, clothing and
equipment shall be replaced whenever necessary at no cost to the employees except
when lost or damaged by willful negligence of the employee.

SECTION 2.

The TOWN shall, on or about, the first day of each fiscal year, allow the following work
clothing allowances:

Firefighter, Meshanic-Apparatus Supervisor ~ $825.00
Inspector, Lieutenant $850.00
Assistant Chiefs $850.00

ARTICLE XVIi
INSURANCE

SECTION 1.

The TOWN shall provide and pay for the following insurance coverage:
a) Blue Cross Century Preferred Plan for an employee plus eligible dependents
with: :
1) $15 Co-Pay per Office Visit for Medical Care
2) $00 Co-Pay per Office Visit for Preventative Care According to Schedule
3) $200 Co-Pay per Hospital Admission
4) $100 Co-Pay for Out Patient Surgery
5) $100 Co-Pay per admission for Emergency Room
6) $50 Co-Pay for Urgent Care
7) $200/$400/$500 deductibles
8) 80/20 co-insurance to $3500/$7000/$8750; 100% thereafter
9) Prescription Drugs excluded

b) Prescription Drug Plan is only available for Blue Cross Century Preferred
" participants and their dependents.

Prescription Drug Plan, with the following management elements:
1. Mandatory generic (prior authorization will be needed by physician to the
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prescription drug carrier for approval; DAW rule does not apply)
2. Refill too soon (80% of meds need to be used prior to refill)
3. Retail refill allowance (mandatory mail order after two (2) refills at retail).

The following co-payments shall apply.

30 Day Retail 60 Day Mail Order
Generic $5.00 $10.00
Formulary $15.00 $30.00
Non- Formulary $30.00 $60.00
Specialty Pharmacy

Prescription Drug Plan - Specialty Pharmacy Medications

Oral and injectable Specialty Medications, as determined by the prescription
carrier, will be covered under the prescription drug plan with a valid prescription
and prior authorization. Specialty Medications must meet the carrier’s criteria of
medical necessity and be the most effective and approved treatment for the
prescribed medical condition, as determined by the U.S. Food & Drug
Administration (FDA). Specialty Medications are subject to quantity limits based

on FDA dosing guidelines.
The co-pays for Specialty Medications are third tier (non-formulary).

The initial prescription for a Specialty Medication, after receiving prior
authorization, may be filled at a refail pharmacy. Refilis must be obtained from

the carrier's Specialty Pharmacy.

Medications dispensed at a physician’s office or hospital are not covered by the
Prescription Drug Plan. Coverage for these medications is determined by the

medical plan.

Note: Formuiary drugs are defined from time to time by the Provider.

c)

Effective July 1, 2014, in lieu of the medical a) and b) above, an employee may
elect coverage for himself and dependents under the Lumenos High Deductible
Plan (HDHP), with deductibles of $2,000 (individual) and $4,000 (two-person and
family) funded fifty percent (50%) by the Town, and a Health Savings Account
(HSA), which funding shall occur on the first day of the plan year. The HDHP will
be the base plan offered to employees. Employees opting to remain in the PPO
shall remain in the PPO provided they “buy up” as provided in Section 5 below.

New hires after July 1, 2013 shall only be able to participate in the HDHP/HSA.
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Employees not eligible to participate in an HSA may participate in either the PPO plan

d)

g)

h)

described above or a health reimbursement account plan (HRA) with the same
deductibles as the HDHP and same funding (50%), with annual rollover of
unused deductibles up to the maximum amount of the deductibles. Such
employees shall pay the difference in the cost between the Town’s net cost for
the HDHP/HSA and the HRA or PPO, whichever is selected.

Blue Cross Flexible Dental Plan shail be provided for covered members and their
families,

Any change in medical insurance benefits will be done only after a meeting with
the Executive Board of the Union and agreement on the benefits being
comparable to the current medical benefits. In the event of disagreement as to
the comparability of the medical benefits, the maiter shall be submitted directly to
arbitration in accordance with Article 1V, Section 2, and Step 3.

If an employee proves that he/she is paying for similar coverage for hospital and
medical service as set forth in this Section, at his/her option, the TOWN shall
disburse to that employee the amount of his/her cost for premiums for such
insurance but not to exceed the TOWN's premium costs under the existing plan
as if hefshe were covered thereby; and the TOWN thereafter shall be relieved of

its responsibility to provide such coverage.

Active employees who are eligible for coverage under another Town of Westport
or Westport Board of Education plan, e.g. his/her spouse, shall not be eligible for
coverage in more than one Town/Board sponsored plan.

During the term of this Agreement, the Town aarees to pay each bargaining unit

member who is eligible for and who declines health and prescription coverage
and who is not covered by another Town or Westport Beard of Education
sponsored plan, an annual stipend for opting out of Single of Two Thousand
Dollars ($2,000), Single Plus One, Three Thousand Five Hundred ($3,500) and
for Family coverage, Five Thousand {$5,000). The stipend shall be taxable as
ordinary income to the employee. The employee must provide proof that he or
she has coverage through 2 group plan. The stipend will be paid one half on July
1 and one half on January 1. Should an employee terminate the Town retains
the right to recover, on a pro-rats basis, the amount paid from any monies owed
such as vacation pay. The stipend will not be included for pension purposes or
any other calculation such as vacation, holiday pay, sick or personai days. The
stipend will be payable to any employee hired on or before July 1, 2017, who
presently or in the future opts out of Town health and prescription coverage.
Anvone hired on or after July 1, 2017 will not be eligible to collect the stipend.

SECTION-2:

{01066604.DOC Ver. 1) 15




SECTION 32.

The TOWN shall provide and pay for a Group Insurance Policy for each employee equal
to that employee's annual base salary, not to exceed $50,000.

SECTION 43.

The TOWN shall permit retired employees, at their own cost, (except as provided in the
Firefighters Pension Fund of the Town of Westport), to continue group coverage under
the Town's medical plans available to retirees, unless such retired member is otherwise

employed where similar benefits are available.

SECTION 54.

The health and medical benefits as herein specified and provided by the Town shall
include a contribution, under Section 125 of the IRS Code, by a covered employee in
the following amounts, payable semi-monthly, as defined inthis Section for the health

and medical coverage.

PPO HDHP/HSA
7M/4317 (retroactive) 14%buy up* 8%11%
7/1/4418 , buy up** 8%12%
71114519 buy up** 10%13%
711/4820 buy up** +1%14%

* notretroastve
** Employee who wish to remain in the PPO shall pay the difference in cost for the PPO
plan and the Town's net cost for the HDHP/HSA (premium less cost share plus

contribution toward deductible)

For purposes of this Section (and wherever applicable elsewhere in this Agreement),
premium cost shall be defined as either the actual premium cost paid by the TOWN for
such coverage or, if the TOWN does not pay an actual premium cost, the allocation rate
as developed by an independent third party administrator annually for purposes of
establishing premiums pursuant to the Comprehensive Omnibus Budget Reduction Act
("COBRA"). Premium rates shall be set on July 1% of each year and will not be changed

during that fiscal year.
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Any employee paying for similar coverage under Article XVII, Section 1(f) shall also be
required to make such contributions.

ARTICLE XVIlI
WAGES

The wage rates for each employee for the period indicated shall be as set forth in
Schedule A reflecting scale adjustments as of the effective dates indicated. The wage
increases noted shall be paid retroactively to the date indicated.

SECTION 1.

Half-step raises will be adjusted on new hires or promotions as follows:

a)

b)

An employee hired or promoted prior to December 31st shall receive a full step in
his/her salary range on the following July 1st.

An employee hired or promoted after December 31st shail receive one-half (1/2)
step on the following July 1st and shall receive one and one-haif (1 1/2) steps the

next following July 1st.

SECTION 2.

a)

b)

Whenever an Assistant Chief is temporarily absent from duty for a period of two
(2) consecutive calendar weeks or less, and duririg said period, such vacancy is
not covered by overtime work performed by an employee from the Assistant
Chief's overtime roster, the person standing highest on the Assistant Chief's
eligibility list, and who is scheduled to be on duty in the platoon on the day on
which such vacancy is created, will be assigned to serve as an Acting Captain to
fill such vacancy at the Chief's discretion. In the event that noc one assigned to
the platoon who is. working that day is currently on the Assistant Chief's eligibility
list, then the person standing highest on the eligibility list on the platoon which is
responsible for the overtime shall be offered the Acting Captain’s position for that
day, and each succeeding platoon thereafter, in accordance with the work
schedule in Article V, Section 1. In the event there is no current established
eligibility list exists, the senior Lieutenant scheduled to be on duty in the platoon
on the day on which such vacancy is created, and who meets the criteria for
promotion as set forth in Article XX, Section 5, paragraph (a),will be assigned to
serve as Acting Captain to fill such vacancy.

It is agreed that in the event an Assistancet Chief is expected to be absent for a
period of more than two (2) calendar weeks, the Chief may, in his discretion,
appoint an Acting Captain. Such appointment will be made in rank order from
the last current established Assistant-Chief Eeligibility list;for-the-peried-of-the
absence: [f the list is expired, in-the-event-no-such-eligibility listexisisthe Chief
may-appeipta-tieutenant-such appointment will be made in rank order from the
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d)

a)

last established Assistant Chief eligibility list, based-er-seniorfy-to-the-rank-of

Asting-Captain for the period of absence. In the event no such eligibility list
exists, the Chief may appoint a Lieutenant; such appointment will be made in

rank order based on seniority to the rank of Acting Captain for the period of the

absence. Fhe-Acting-Captain-willbe-governed-by-all other-terms-and-ceonditiens
otthe-collective-bargaining-agreementin-effect-between-the TFown-of-Westpor
and-the-Union:

Whenever a Lieutenant is temporarily absent from duty for a period of eight (8)
consecutive calendar weeks or less and during said period, such vacancy is not
covered by overtime work performed by an employee from the Lieutenant's
overtime roster, the person standing highest on the Lieutenant's eligibility list,
and who is scheduled to be on duty in the platoon on the day on which such
vacancy is created, will be assigned to act as Acting Lieutenant to fill such
vacancy. In the event that no one assigned to the platoon who Is working that
day is currently on the Lieutenant’s eligibility list, then the person standing
highest on the eligibility list on the platoon which is responsible for the overtime
shall be offered the Acting Lieutenant's position for that day, and each
succeeding platoon thereafter.

Whenever a Lieutenant is temporarily absent for a peried of more than eight (8)
consecutive calendar weeks, the Chief after said eight (8) week period may
appoint an Acting Lieutenant from the last established Lieutenant's eligibility list,
fo fill the remaining period of such temporary absence. Such Acting Lieutenant
shall be assigned the place on the overtime rotation list held by the Officer being

replaced.

Each Firefighter who serves as an Acting Lieutenant shall be paid at the salary
rate of Lieutenant for each day of such service in this higher classification,

Whenever a Firefighter works overtime in the place of a Fire Lieutenant as an
Acting Fire Lieutenant, the hourly rate shall be considered to be the same as that

of the Fire Lieutenant.

Each Lieutenant who serves as an Acting Captain shall be paid at the salary rate

h)

of Captain for each day of such service in this higher classification.

Whenever a Lieutenant works overtime in the place of an Assistant Chief as an

gi)

Acting Cabtain, the hourly rate shall be considered to be the same as that of
Captain.

No employee shall be ordered back to work overtime when such overtime is
caused by an employee in a higher classification than that held by the employee

being ordered back.

SECTION 3. STANDBY and CALLBACK
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Any off duty bargaining unit emploveeﬂ;eﬁghter—mspeetepepmeshame who responds

when notified to a 2™ or greater alarm emergency call back shall be paid a minimum of
eight (8) hours straight time pay for each such response. Premium rates when
applicable will apply only to hours actually worked. Upon retirement, the computation for
determining retirement pay of a retiree shall include the highest amount of callback pay
(i.e. eight (8) hours straight time pay) received by that employee in any one of the last
three twelve month periods concurrent with the date of retirement.

Inspectors, in addition to other wages and benefits, shall be paid $583$80 each month
for performing stand-by duties pursuant to the directives of the Fire Chief or his
designee. Any off duty Inspector called back for an emergency except as specified
above shall be paid his hourly rate for 2 minimum of 4 hours or the actual hours worked
if greater. Premium rates, when applicable, will apply only to hours actually worked.

SECTION 4.

Each employee who regularly performs firefighting duties and is assigned by the Fire
Chief to a firefighting school or course which requires attendance on a day off or for a
period greater than normal working hours, shall be paid for such day off or for the time
in excess of such working hours during which he/she attends such school or course. In
those cases where the assignment requires such an employee to be away for one or
more nights, he/she shall only receive regular pay, but if he/she loses a day off he/she
shall be paid for such day off on the basis of his/her regular hourly rate muitiplied by

twelve (12) hours.

SECTION 5. -

Advancement from one step to another within the salary range of the employee's
classification shall be in accordance with Schedule A and as set forth in Section |
above, except that the Fire Chief may withhold an increment for just cause.

ﬁFeﬁgh%er-Advancement from one step to another W|th|n the saiarv range of the

Apparatus Divisions classification shall be in accordance with Schedule A and as set
forth in Schedule E.

SECTION 8.

All salaries set forth in Schedule A are for the periods indicated. The regular rate of pay
for each employee together with whatever additional pay an employee is entitled shall
be divided into twenty-four (24) payments in as nearly equal amounts as possible and
shall be paid during the year to such employee on the 15th and the last day of each
month via direct deposit, or the legal full banking, day prior to the 15th or last day of the
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month should those dates fall on a weekend or holiday. Each employee shall receive no
less than the total salary indicated for any period. Overtime earnings will continue to be

paid as heretofore.

ARTICLE XIX
COLLEGE INCENTIVE

In addition to all wages and benefits to which entitled, each employee shall be paid the
additional annual sum for satisfactory completion of course credits from an accredited

college, according to the following schedule:

NUMBER OF CREDITS ANNUAL SUM
Thirty (30) $300.00
Sixty (60) $400.00$500.00
Ninety (90) $500.00$700.00
Bachelor's Degree $700-00$1,000.00
ARTICLE XX
PROMOTIONS

SECTION 1.

Whenever a vacancy in a promotional position in the bargaining unit is created, and an
eligibility list established in accordance with Section 3 of this Article, exists for the
classification to which such position is allocated, the First Selectman shall, within fifteen
(15) days of the date on which such vacancy is created, appoint the person standing

highest on such eligibility list to fill such vacancy.
SECTION 2.

Whenever a vacancy in a promotional position in the bargaining unit is created, and an
eligibility list does not exist for the classification to which such position is allocated, the
First Selectman, within ninety (90) days of the date on which such vacancy is created,
shall cause a competitive examination to be held in accordance with the provisions of
Section 4 of this Article for the purpose of establishing an eligibility list for such
classification. After an eligibility list is established pursuant to this Section, the First
Selectman shall appoint the person standing highest on such eligibility list or on such
eligibility list, as revised, to fill such vacancy within fifteen (15) days of the date on which
the last appeal against the results of such examination is processed and determined in
accordance with the rules of the independent testing agency. If no appeal has been filed
against such resuits within the time limits established by the independent testing
agency's rule on such appeals, the First “Selectman shall appoint the person standing
highest on such eligibility list within fifteen (15) days of the last date on which an appeal
could have been filed in accordance with said rule.

SECTION 3.
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Whenever the candidate ranking highest on the eligibility list refuses the appointment
pursuant to Section 1 or Section 2 above, hefshe shall move to the bottom of the list;
and the candidate next highest shall be offered the position. This procedure shall be

repeated, if necessary, until such time as the promotion has been accepted or all the
candidates on the eligibility list have been offered the position and have refused it.

SECTION 4.

The First Selectman may from time to time, and shali, pursuant to Section 2 of this
Article, cause competitive examinations to be held by an independent testing agency for
promotion to the rank of Assistant Chief, Lieutenant, and Inspector. Each examination
shall be open to only those persons who meet the minimum qualifications, established
in accordance with Section 5 of this Article, for the classification for which the
examination is being, conducted.

The minimum passing grade for each examination shall be seventy percent (70%) and
such passing grade shall be noted in the Notice of Examination which shall be posted
on the bulletin board at Fire Headquarters for thirty (30) calendar days, during which
time applications shall be accepted. Competitive promotional examinations shall be held
within forty-five (45) calendar days of the closing date of application; and the oral portion
of the examination shall be held as soon as possible after the written scores are
received. Such time limits may be extended by written agreement of the parties, An
eligible employee shall pass the written portion of the examination in order to participate
in the oral portion or any other portion of the examination. In determining the final score
for any such examination, fifty percent (50%) shall be allocated to the written and oral
portions, respectively. Subjective efficiency ratings or performance evaluations shali not
be a part of any such examinations. Results of each examination shall be published and
posted by the TOWN as soon as practicable after it receives such results. All
employees who receive a final total passing grade in an examination for a certain
classification shall be placed on the eligibility list for such classification in the order of
their final total grade in such examination.

In all promotional examinations, seniority shall be given consideration, adding to the
final grade of each candidate who receives a passing grade, one guarter (1/4) point for
each vear of service the candidate has completed at the time of the closing date of
application for the promotional exam.

SECTION 5.

a) Only Lieutenants who have successfully passed their probation, have at least ten
(10) years of full time service with the Westport Fire Department and have
successfully completed the State of Connecticut Certification Program for Fire
Officer I, Instructor |l and Firefighter Il shall be eligible to be considered for
promotion to the classification of Assistant Chief.

b) It is agreed the Fire Chief shall retain the exclusive right to determine the testing
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requirements for filling a vacancy. in the grade of Assistant Chief which vacancy
shall be filled from among the Lieutenants who meet the aferesaid requirements.

c) Only employees, who have completed eight{8}seven (7) yeérs of full time
service as of the application deadline, with the Westport Fire Department shall be

eligible to participate in an examination for the classification of Fire Lieutenant or
Fire Prevention Inspector.

d) In order for any employee hired after July 1,1983 to be eligible to participate in
any promotional examination, said employee shall have achieved State of
Connecticut qualification for Emergency Medical Technician and Firefighter Il
status. The TOWN shall supply the training for completion of said course.

SECTION 6.

Each eligibiiity list shall be in effect and operable for two (2) years starting with the
fifteenth (15th) day following the date said list is published and posted as set forth in
Section 3 of this Article, except as such that list may be used for limited purpose set

forth in Article XVill in appointing Acting Officers.

SECTION 7.

All study material made available by the Town for employees at-any Fire Station shall
be made available to all employees at all Fire Stations.

ARTICLE XXl
UNION DUES

The Town shall deduct and remit to the Union's Treasurer, Union dues from the earned
wages of each employee in such amount as determined by the Union provided that no
such deduction shall be made from any employee's wages except when authorized by
him/her on an appropriate form, a copy of which must be submitted to the Town. Such
authorization shall be for the life of the Contract and shall be continued thereafter if a
Contract exists between the Town and the Union. Such deduction shall be made at

times mutually agreed to by the Town and the Union.

Each employee shall, as a condition of employment, be a member of the Union in good
standing provided that any employee who is hired on or after the date on which this
Contract is approved, shall have thirty (30) days from the date on which hired to join the

Union.

The five (6) members of the Union Negotiating Committee shall be granted leave from
duty with pay for all meetings between the Town and the Union when such meetings
take place at a time during which such members are scheduled to be on duty. The three
(3) members of the Union Grievance Committee shall be granted leave from duty with
pay for all meetings concerning Grievance Procedures when such meetings take place
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at a time during which such members are scheduled to be on duty.

ARTICLE XXII
CONTRACT TO EMPLOYEES

The Town will give each present employee, and to each hew employee when hired, a
copy of this Contract.

ARTICLE XXl
MASTER FIREFIGHTER

SECTION 1. EFFECTIVE DATE

The Master Firefighter Program as provided in Schedule B shall continue under this
agreement and shall be administered as set forth herein.

SECTION 2. ELIGIBILITY

The Master Firefighter Program will be available to all regular members of the Westport
Fire Department hired before July 1, 1999, Personnel hired after that date will not be
eligible until successful completion of probation or twelve {12} months from the date of
hire, whichever comes sooner. Any employee whose anniversary date is July 1st shalll
be assumed to have comipleted a full year of service on the June 30th immediately prior

to that July 1st.
SECTION 3. COMPENSATION

Any bargaining unit employeefirefighter- who qualifies for this program will receive a
lump-sum payment of the amount earned, depending on his/her individual performance
as provided in the program. Such amount shall be paid on the first pay period of July.
Payment for this program will be for qualification during the prevjous fiscal year.
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ARTICLE XXIV
PENSIONS

SECTION 1. FIRE PENSION PLAN

Incorporated herein by reference is a Pension Agreement dated July 1, 1977, as
amended effective July 1, 1985, July 1, 1991, July 1, 2001 and July 1, 2005 and July 1,
2016 to be known as the "Fire Pension Fund of the Town of Westport" the benefits
provided therein shall become a liability of the Town and shall not be terminated as a
result of the termination of this Agreement. Any dispute concerning the interpretation or
application of any provision of said Pension Agreement shall be subject to the grievance

and arbitration provisions of this Agreement.

SECTION 2. 401K PLAN

The-town-agrees-to-ext | fiho T stina A0l
sovered-by-this-Agreement—Effective for new hires on or after July 1, 2017, employees

shall participate in the Town 401k Plan. The Town will match 50% of employee
contribution up to a maximum conftribution by the Town of 3%. All other employees may
continue, at their option to participate in the Town 401k Plan; there shall be no emplover

contribution for the pre July 1, 2017 hires.

ARTICLE XXV
INTERRUPTION OF WORK

The Union agrees that the Union and members of the Union will not cause, sanction or
take part in the any strike whatsoever (whether sit-down, sit-in, sympathetic general or
any other kind), walkout, picketing (except informational picketing), stoppage of work,
retarding of work or any other interference.

Effective upon approval of this Agreement by the Westport Representative Town .
Meeting; the Town agrees that there shall be no lockout of employees covered by this
Agreement during the life of this contract.
ARTICLE XXVI
MEDICAL RESPONSE TECHNICIANS

All employees hired-after-July1-4983-shall attain, as a condition of employment,
Emergency Medical Responder Medisal-Respense-Fechnisian-certification within the
first two years of employment, and shall maintain such certification as a continuing
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condition of employment. The Town shall provide the training necessary to complete

said course,

ARTICLE XXVII
DURATION

Except as otherwise specifically provided in this Agreement, the terms herein become
effective upon signing and shall continue in full force and effect without reopening, or
change of any kind to June 30, 20472021. Either party may demand negotiations for a
new agreement on at least six (6} months written notice prior to June 30, 20472021.
Within thirty (30) days of receipt of such notification by either party, a conference shall
be held between the town and the Union negotiation Committees for the purpose of
negotiating a new Agreement.

IN WITNESS WHEREOQF, the parties hereto have caused their names to.be signed on
Jure; 2044 0ctober, 2017.

this day of

TOWN OF WESTPORT

Jim Marpe
First Selectman

WITNESS:

Ralph Chetcuti
Personnel Director
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WESTPORT FIREFIGHTERS UNION

Nick Marsan
Local 1081, IAFF, AFL-CIO

WITNESS:

Breti-lKirbyMatthew Wille
Secretary




SCHEDULE A
WAGES

FF Percent 2 3 4 5 6 7

71317 4-752.50 54,923 57,670 60,555 65,595 70,657 75,690 80,748

7M1/4418 2.002.25 56,158 58,967 61,817 67,071 72,247 77,393 82,565

% 63126 583;683 66;369 864060 65773 70458 ¥5:166
714819 2:282.50 57,5662 60,441 63465 68,748 74,053 79,328 84.629
% 62276 54804 54837 62434 64263 12043 75,858

7/1/4620 2.50% 59,001 61,952 65.052 70,466 75905 81,311 86,745
53:683 66263 60,078 63,895 68,834 13844 78778

Firefighter/Nee

hanie Apparaius

Supervisor

71114317 1752.50% 80,748 B5666 92,838 102,343

7/11/4418 2002.25% 82565 87,593 04 927 104 648

7/1/4519 2252.50% 84,629 89,783 87,300 107.262
D43 76858 789,183 84,538

7/1/4620 2.50% 86,745 92,028 89,733 109,943

+3:844 78778 84942 83647

NOTE: Notwithstanding Appendix F, effective and retroactive to 7/1/17 the
current Mecshanic-Apparatus Supervisor will be placed on Step 3 of the
above scale; effective 7/1/18 he shall advance to Step 4. Should
additional duties be assigned durngthe-term-ofthis-Aareement (2017-
243} which are consistent with the current duties of the position, or new
equipment or procedures introduced, the Union will hot demand impact

bargaining.
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Lieutenant

7114317
71114418
TN/A519

7114620

Inspector

7114317
7/14418
7114518

7/1/4620

Captain

7MA317
7/1/4418
7/1/45189

71114620

1752.50% 92,838
84726
2.002.25% 94,927
85,421
2.252.50% 97,300
88,365
250% 99733
90,574
4.752.50% 92,838 102,343
84,726 93,400
2.002.25% 94,927 104,646
85421 95,268
2252.50% 97.300 107,262
2.50% 99,733 109944
90574 09,847

+-+752.50%102,34363.400

2:002.25%

104,64665;268

2.252.50%

107,26264442

2.50%
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Assistant Chief

71118 2.50% 127,667
711720 2.50%  130.858 .

Note: There shall be step advancement in each of 2017-18, 2018-19, 2019-20 and

2020-2021, employees exceptforthe-Mechanis-have already advanced a step for
204320174418 there shall be no additional step advancement for that year.: the

Mechanic-shall-advaneefro

All wage increases shall be effective and retroactive to the dates listed above.

Note: The Assistant Chief Training Officer shall receive an annual stipend of four
thousand ($4,000.00) dollars annually. The Assistant Chief Training Officer shail have

his/her stipend included in his/her hourly rate calculations.
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SCHEDULE B
MASTER FIREFIGHTER PROGRAM

ELIGIBILITY The Master Firefighter Program will be available to all regular members of
the Westport Fire Department hired before July 1, 1999. Personnel hired after that date
will not be eligible until successful completion of probation or twelve (12) months from
date of hire, whichever comes sooner.

COMPONENTS & WEIGHTS
The program will entail four (4) areas of assessment..
Fire Service Testing $400
Sick Leave/Attendance $1500
Wellness $1200
Commitment to Service $1200

In the event a Firefighter/Lieutenant/Inspector has received a suspension in that year,
$250 shall be deducted from the total amount earned in the program for each

suspension period.
ASSESSMENT COMMITTEE

The Master Firefighter Program will be overseen by an Assessment Committee
comprised of a Program Director, the Deputy Chief-ard-an-Assistant-Ghief and two (2)
Union members. The Fire Chief will appoint the Program Director-and-the-Assistant
Chief, while the Executive Committee of the Union will appoint two (2) of its members to
the Assessment Committee. The Assessment Committee will oversee and coordinate
the content, scheduling and administration of all phases of the program and to rule on
questions of clarity, including the validation of special services to the department and

services to the community.

The Committee's interpretation and application of Article XXIiI shall be final except
where there is a tie vote and then the Chief shall make the final decision.
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SPECIFICS CONCERNING COMPONENTS & WEIGHTS

1. FIRE SERVICE TESTING

Written Exam $200 Maximum

A written exam will be given once a year and will be comprised of
questions taken from any training provided by the department.

90%-100% = $200
75%-89% = score % of $200
(Le., 78% = .78 x $200=$156)

Performance Test $200 Maximum

Job related functional skills testing will be offered. Areas of performance
will be apparatus operation, agility test type skills in protective clothing and
selected specialty skills covered during annual training. The Assessment
Committee will determine the specific tests to be held.

Assistant Chiefs shall receive the full amount ($400) for acting as a proctor

during the fire service testing process detailed above.

2. SICK LEAVE/ATTENDANCE

$1500 Maximum

The Firefighters sick leave usage will be examined for the previous year
and the table below will be utilized to identify an appropriate amount for
this category. One continuous absence that extends into the riext month is

counted as one month absence for computation purposes.

0 1 2 3 4 5 6
Sick Days
Months of
Perfect
12 $1500
11 $900 $800 $750 $650 $550 $450
10 $750 $600 $550 $400 $300
9 $400 $350 $250 $200
8 $250 | $200 | $100

3, WELLNESS $1200 Maximum

To be eligible for this section, personnel must participate in all items from Ato E
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inclusive. Personnel who wish to voluntarily participate in the Conditioning

Program only (no attendance mandate) can do so. Firefighters will be tested in
_four (4) areas for physical fitness/wellness as listed below. Each area has

assigned to it the maximum possible amount available as part of the fotal $1200

maximum that can be earned for this category.

To be eligible for the full amount ($1,200) Assistant Chiefs must agree to

complete 40 conditioning sessions on any days Sunday through Saturday, with .

or without a trainer.

A) Push Ups $200 Maximum

A1) Lat Pull Downs $200. Maximum

Amount <30 Years 30-39 430-49 50+
Male/Female Male/Female Male/Female Male/Female
$20 26/14 2210 18/6 1412
$40 28/16 24M2 20/8 16/4
$60 30/18 26/14 22/10 1816
$80 32/20 28/16 24/12 20/8
$100 34/22, 30/18 26/14 2210
$120 36/24 32/20 28/16 24/12
$140 38/26 34122 30/18 26114
$160 40/28 3624 32120 28116
$180 42130 38/26 34/22 30/18
$200 44132 40/28 36/24 32120
OR

The participant shall pull 67% of his/her body weight for as many repetitions as possible
until exhaustion. Performance-shall be evaluated as follows.

MALE - Age

Amount <30 30-39 40-49 50+

$50 6-8 5-7 4-6 3-5

$100 9-11 8-10 7-9 8-8

$150 12-16 11-15 10-14 9-13
$200 >16 >15 >14 >13

FEMALE - Age
[ Amount | <30 [  30-39 | 40-49 50+
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$50 5-7 4-6 3-5 2-4
$100 8-10 7-9 6-8 5-7
$1580 11-14 10-13 89-12 8-11
$200 >14 >13 >12 >11

B
B) Plank $200 Maximum

The participant starts by lying prone and then conducts the exercise as follows: elbow
below shoulders, raise torso off the floor with neutral spine alignment, maintain straight
body alignment from shoulder through hip, knee and ankle. Once in position, time
starts. The total time that the body alignment can be maintained will be recorded. Any
deviations from the above posture will warrant a warning. If a 3" infraction occurs, the
assessment is stopped. The assessment stops at the end of three (3) minutes

maximum.

Time in plank position — MALE/FEMALE

Amount <30 30-39 40-49 50+

$200 2.mins 28 secs | 2 mins 23 secs. | 2 mins 14 secs | 1 min 56 secs
$150 1min51secs |1mind47secs |1 min40 secs 1 min 27 secs
$100 Tmin14secs |1min11secs |1 minb6secs 58 secs

$50 37 secs 36 secs 32 secs 29 secs

C) Vertical Jump $ 200 Maximum

Dip finger in chalk dust. Stand sideways to wall, feet flat, reach as high as you can, and
mark wall. Then, jump as high as possible, marking the wall again. Try this 3 times; the

best jump will be counted.

Height in Inches

C1) Squat $200 Maximum

Amount <30 Age 30-39 Age 40-49 Age 50+
Male/Female Male/Female Male/Female Male/Female
$200 26.5+ 25+ 22+ 21+
$150 24-26 22-245 19-21.5 17-20.5
$100 21.5-23.5 20-21.5 17-18.5 15-16.5
$50 20-21 18.5-19.5 15.5-16.5 13.5-14.5
$25 17.5-19,5 16.5-18 14-15 12-13
OR

The firefighter stands in front of a chair, facing away from it, with their feet shoulder
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width apart. The firefighter squats down lightly touching the chair with their backside
before standing back up and repeats this sequence of movements until they are unable
to continue. The chart below will be used to evaluate performance.

MALE/FEMALE — Age

Amount <30 30-39 40-4¢ 50+
$50 35-38 31-34 27-29 22-24
$100 39-43 35-39 30-34 25-28
$150 44-49 40-45 35-41 29-35

$200 >49 >45 >41 >35

C2) Dummy Drag $200 Maximum

The participant will drag a 165-pound rescue dummy a distance of 50 feet, around a
cone and back to the starting point. The rescue dummy's entire body must pass over
the designated line in order to total of 100 feet. The participant may stop to re-position
their hands. A rope harness will be attached to the dummy. Performance will be
evaluated as a pass or fail standard; if the participant completes the drag for one-
hundred (100) feet, the maximum is awarded. If the participant fails to complete the
drag for one-hundred (100) feet, nothing is awarded.

D1) 3 Minute Step Test $300 Maximum

The participant steps up and down on a 12" step or bench for three minutes without
stopping @ a cadence of 24 steps per minute. A metronome set at 96 beats per minute
is used to maintain cadence (up, up, down, down w/both feet going all the way up on
the step and then all the way, down on the fioor). The cadence must be maintained .to
make test valid. At exactly the three-minute mark, the participant must, sit down. The
pulse rate-will then be taken within 5 seconds of compietion and counted for one

minute. Performance will be evaluated by the charts below.

MALE — Heart Rate
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Amount Age 18-25 Age 28-35 Age 36-45 Age 46-55| Age 56-65
$300 70-81 73-82 72-85 78-88 72-88
$250 82-90 83-90 86-97 80-08 89-97
$175 91-100 91-100 98-104 99-108 98-104
$100 101-106 101-108 105-112 109-117 105-112

$25 107-114 109-116 113-118 118-121 113-118
FEMALE — Heart Rate

Amount Age 18-25 Age 26-35 Age 36-45 Age 46-55 Age 56-65
$300 72-87 72-80 74-92 76-95 74-96
$25.0 88-99 91-102 93-103 06-105 97-105
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$175 100-109 103-111 104-110 106-116 106-112

$100 110117 112-120 111-119 117-120 113-118

$25 | 118-124 121-127 120-127 121-126 119-127
OR

D2) 5 Minute Step Test $300 Maximum

The participant steps up and down on a 16” step or bench for five (5) minutes without
stopping @ a cadence of 24 steps per minute. A metronome set at 96 beats per minute
is used to maintain cadence (up, up, down, down w/both feet going all the way up on
the step and then all the way, down of the floor). The cadence must be maintained In
order to make the test valid. At exactly the five-minute mark, the assessment is over.
Performance will be evaluated as a pass or fail standard; if the participant completes the
five (6) minute test, the maximum is awarded. If the participant fails to complete the five

(5) minutes, nothing is awarded.

E) Conditioning Program $300

The department will develop a conditioning program utilizing aerobic and strength
exercises geared towards the demands of Firefighting. Conditioning sessions will be
conducted routinely on a published schedule. Personnel that wish to qualify for this
portion of the program agree to complete 60 conditioning sessions of which 24 sessions
shall be completed at Fire Headquarters between 0930 and 1130, on any days Tuesday
through Friday. Fire Inspectors shall be permitted to complete conditioning sessions
while on duty up to 80 conditioning sessions of which 24 must be with the trainer

between 0930 -1130.

Attendance shall be monitored by shift officers or their designee. Authorized absences
can be approved by the Chief or Deputy Chief of Operations.

4. COMMITMENT TO SERVICE

Personnel will be evaluated in the following areas to determine their individual
commitment to serve the department and community. Each criterion has a value

assigned to it.

Effective July 1, 2000 all employees certified as Emergency Medical Technicians, in
addition to all other wages and benefits, shall receive a flat sum of Eight Hundred
Dollars ($800) per year upon certification (or recertification) and for as long as such
certification is maintained. Payment therefore shall be made in the first pay period of
July of each fiscal year to all employees who are certified EMTs on July 1 of that year.
An employee submitting proof of certification or recertification during a fiscal year will be

paid in the following July.

Special services to the department during the year under review $300. Examples of
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special services would include some of the following; Mask Services, Dive Team, Haz
Mat Team, Public Education Team, Computer Support. Personnel wishing to receive
credit will submit in writing to the Deputy Chief of Operations or Chief,

Community support projects to the benefit of Westport and its citizens $100. Request in
writing to the Assessment Committee.

By virtue of their duties, Assistant Chiefs shall receive the full amount ($1200).
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SCHEDULE C
LIGHT DUTY

Westport Uniformed Rirefighters Association
Lncal 1081
515 Poxl Reud Enst = Wewiport, CT 06880
(203) 34[-5010

Memorandum of Understanding
Light Duty Program

Effective Octeber 1, 2000 the Westporl Fire Department shall have aiight duty
program, This program is ravised effeclive January 1, 2012. This MOU deleles
Scheddle [ of the Collective Bargaining Agreemant In effect July 1, 2009 - June
30, 2013 end replaces it with the language belovs,

Schedule C
LIGHT DUTY

1} All employees an Injury shall be-required to notify their trealing physician that
the Westpori Fire Depariment has a light duty program.

2} A *Relumn to Work” sfip limited to light duty shall be immediately forwarded to
the Offtce of the Daputy Chief when [ssued by the treating physiclan (form
allached)

3) Allght duly assignment or aseignments will be created by tha Daputy Chief
upon release by the treating physiclan subjest to any medical or treatment
limitation imposed. The departmant will establish a pool of wark fer emnployees an
lighf duty assignment. This work shal] be conslstént with nommally esslgned
duties, and shall not excead 40 hours per week. The nature of the wark shall not
fend fo aggravale ihe employee’s Injusy or retard 116 employee's recovery.

4) An employee on light duly shall be required lo work up to 40 houis per weak
subject to limllations Imposed by the trealing physician, The light duly employes
shall celect ane of the following work schedules and shall maintain the work
schedule throughout the term of thelr light duty asslgnment:

A)  Schedule A: Monday ~ Thursday, 0730 ~ 1730

B}  Schodule B: Tuesday- Friday, 0730 — 1730

C)}  Schedule C: Light Duty Employee shall work thelr ragularly
assigned shiffs plus their two middle On-Call days, 6730 - 1730.

5) The uniform of the day while on light duty shall be the standard work uniform
unless otherwise indicated by the Daputy Chlef,
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3 8) An employee on light duty assignment shall be excused from duty 1o keop

medical or therapaulle appelntments that relate to the condltion that caused the
employee's light duty assignment. Time off shall Include an hour of travel time
before and after such appointments.

: 7) A, A vacation request submilted by an employee cn light duty shall ba
4 considered Independently from those submitted by employens on

full duty,

3 B. Any employee an hjury leave andlor light duty for 60 days or longer
f during tha fiscal year shall be compensaled for unused vacation

i days at the following rate: Flrefighters/Llevtenants: 12 hours times
the employae's regular hourly rate for each unused vacatlon day;
Inspectors: 10 hours imes the employea's regular hourly rate for
sach unused vacalion day; Mechanic: 8 hours timas ihe
employes's regular hourly rate for each unused vacation day

C.  Any employae on injury and/or light duly leave for 30 days ar more
otcurring durlng the last quarter of the fiscal year (April 11 — June 30"™) shall have
the opllon lo recalve compansation for their unused vaoalion days.

8) Employees on light duty shall not be allowed to work any off-duty pssignments.

9) When a Department Holiday occurs on a day an employee on light duty
assignmenl Is scheduled to work, the employee shall take thal day as a holiday.

Accepled and Agreed:

A ——

For Local 1081 For Town of Westport
Dale:_AMVARY &, Ze/'E Dale: /A
11.29.11.2
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SCHEDULE D

HDHP/HSA SUMMARY

Anthem. &V

Lumenus |

Lumenos HSA Plan Summary

Tha Lemenos® HSA plenis Gestgnsd 10 tinpmtr you 18 {aht cohlred of yiur Baslth, 53 weblas
the¢zdlars you spend enyout healts caze. Thls plos givps yos e henehts youwould recese

Trom 5 ypicl koalk plon, pus hoalth care dofars 1o Spend your vy, Aad yeu'il hand

anteas 10 persenalizad sE1vices scd ansing doghs 10 help o sexch yeur heatih pptential.

Your Lumenos HSA Flan

Flrat = Use yeur HSA Lo pay for covered senices:
Health Savings Account
With fie Lumencs Healt Saviags Azcounl (HSA), you can
coabibute pretax dotas to your HSA accolmi. Oshers may a%o
contibue dallars Iz your account You can usa these dalars to
help meel your ernual deductitfa responsititty, Unusad dollars
can be saved or iwestad and accumuiate through relitemernt,

Contributions to Your HSA

For 2014, centrbetions can be made 1o your HSA up o the fofowng:
$3.330 individeal coveraga-

§6,550 famly coversge

Mgtr, Tiete i=rs Ay bl mrline poritulons forn a7y o DIUTrg
HEA galirs U oenes

Earn More Monay for Your Account

What's seda’ about your Lizmenos HSA plan is that you may
gam addtional bands for your haalth acceunt teough S
Heakhy Rewaeds incentiia progrom.

Torzcone btz amedthicush he Heatity Poezich srogram, you ennt
D= o oprt MIA min Jybon Bxne oo ez 2ooha bant theaghwhih

YOI grpTrer B TOnaang your HER

Healthy Rewards

IMycu do this: You can aam this In your H5A:
Cormalete the Health Assessment onfne 550
Ervdiin the Perecnal Healm Coach Projram SO0
Gizduata from the Parsona Heatth Coack Program S200
Canplete cut Smoking Cezsalion Pogan 850
Corglato sur Weight Management Program S50

Zpme aM DTy QNN 204 TerTaDr I I Anirpio,

Flus — Tohelp you slay healthy, usa:
Preventive Carg
100% covreraye for natisnaly recormended ssovias.
Incluthad ame the preventise cere sevices ol meel the
requirames of Sderal and state lra. inclading carlan
soEenings, inmurizabons and phystian visls,

Preventive Care

ha dadrtions from the HEA or cat-of-packet eosls far you 25 long as you
racéive your prevantive e from an nretensk providec. Il you choose 1o
010 an out-of-network provider, your dedurtbte or Tradiional Hedth
Covernge benalits il appiy.

Thon =
Your Bridge Responaibility
The Bridge is an amoent you pay oul of your pocked Wt you
miee? your annaaf decoglibi responstisty, Y bid)e ameln
wil vary depanding on how mary of your HSA dallars, il By,
you chaose 10 sped o kefp you mest yowe anfaial dadustible
raspansibifity, If you contribite HSA dofiars up to the amount of
your deduchiba and usa them, yoor Bridge will equal S0,
HSA dellars Epent an covered Banites plus your Brdga
respansibilty add up to your annuat dedactitle respensibiity.

Haalth Account + Bridge = Deductible

Bridge
Yaur Bridge responsbilty will vary.

Annual Deductible Responsibility
52,000 individval coverags
SN0 tamiy coverage

i Roodet -
Traditiona! Health Coverage
Your Tradtonat Health Covarage beging Bler you have met

your Bridga responsibilty.

Traditional Health Coverage
After your beldgs, the plan pays:

100% far in-nebacek providers B0% for out-gé-natwork proidars

Additionsl Prolection

For your peezaction. the tale! anount yeu soend outal your
puckel is kmied, Onoa you spend that amcusl, the pan
pays 100% of e cost for vermd services ke he
remandar of tha plan y2ar,

Annual Out-ol-Pocket Moximum
Inletwork and Qut-of-Network Providers
§ 4,000 hdvidusl comage

$ BON Tamily covesdge
NOUr LY IETELEAC S MINFUT CIm i IF RND% YOU Ip2Ra ram yau SR yoar Eiae

resiorsiy and youor oot anh

IFyau have questions, please call tall-frae 1-888-224-4896.
TGHSASES w ing NGF {1/14)
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Anthem.2¥ Lumenos HSA Plan Summary

Leoninr

>

HuilUy Rowards Progrim

Your emioyer wil prinie youswih adcsensd heath ceme dolarsim your HSA for s bloaing:

»Healh Asspasment You ornd yolr dmily mambers cancompha fre Haath Assessrant, ecr-ording 1ol traed 12 haby Ingasse Yo oversd health
Oot it furily member b elghie b oom S50 b your HSA per plan year. The hadth nbarmation you provde is slricty coofidentl.

* Peracria) Hoalth Coach: 1t you quakty for e Paronal Haath Coach Program, youl e one-dn-ons esssbinge fom a speally Yansd regsed
s 1 hebyou insae 3 hezth cenditon Health condiens mayinchada bl ae not hmitsd 1 dabedea. ssma. depression Hgh Bocd pesstre, heat
dsesa and pregunty. Youl moave 5100 in your acoctes fof eralng i Ve Perzonsl Heath Cosch Program {ore tevward per azvered parson ped yeal
Youl zecabe 5200 for aetie/ing yeur hirath pocts and grad.izing rom 8 Parsonn Healn Coach Pregram {ore reviard par covered peson paryarg

+ Smoking Cessation Program: This programhalps you managa wihttzaal smphma. Berdfy bogan and bam new bahaiors and shis 1 reirzin
whaceo- bee. Pateiadan's epen o yoend Your aorered fumly members agn 13 or alder, and inciudes oaunsebng Bupport and wdls, incudng écotne-
feplacement farnpy coverapo. You g i spovss e elgibb bo receive S50 nyour HSA [ons rowerd per persen per JisEme br complzing this

program.
*Weight Maragement Frogrm: Cur Wiyt Mnasemed! Program isa parsonal zed phone tourca desiened n bap you adept Hessla crangas
racessivy b s woighl and maninweighticas. A biem of ecurmelrs (o regisbred dicttian and haath educain ) with ngeetizs In weichlmananemen]
wilbelp you address beatty eathg, physical activly sl e g, Shets ridragament. and more. You ad your ooeeed larly marrhers age 18 and oy
whohae a Bady Aless nden |810) ol 25 or bigher sre atgLle Dr (i program. You srd your pouse e elgbls receia S50 in your H3A fone wward
per pareon pee el iy eamplsing the program.

Ta e SIS e Te ST Hetiy Rerd e you el Koer b7 Spm reSAwin Ueters BRI wi 0¥t B2, V2oo Whtsh ytar £riape) 5 larn v g yo Hok

Summary of Covored Sorvicas
Preventive Cats

Antremm's Lumengs HSA plan covers preventrse sineces recommanded by tha US. Preventive Sarwces Task Forca, the Amaran Cancst
Socizty. the Advizory Cemmitiae on Imannzaton Pracices (ACIP) and the Amarican Academy of Pedia¥ics. Tha Preventive Cere beredl
nchxdes soreening less. immunezations and counseSing services designed bo dalest and breat medical condfions by peevent aveldable

pramatuse infary, fness and ozt

Al prevartia eenvives received from an inrataerk provides ara cnveced 2t 100%, ara pol deducied fora your HSA sind de ot appytoyour
degaclible, 'you se2 an ouf-thnebwori Frovider, then yout deductble croul-of-retori aoirswrernce responsdilly wil appy.

Tha foleairg 1s a sl of coveted provarche care senices:

el Baby and Well Chi'd Preventive Care Adult Preventive Carg
Difics Vislts thioogh sge 18: including peeventy o visina exame Office Visits afzr ape 18; indudng praventse vision exams,
Screaning Tosts éor vison hearing, andiaed exposure, Aka Scroening Tests forwisian end heading, corsnary anevy dsanse,
ncfudes pelvic exam Pap lest and conlrnceglive managsmant fo¢ colorects] cancar, peosisle caroer, tiabetes, &nd psizopoensis. Alsa
fmalas who 2re age 18, othave been sexually artve. indudas mammogtams, os Wed as peivc exams, Pap lest ond
cerracenthe managecrent
Immunizations:
Hepatita A Immunizatians:
epallis B Bepaitis A
Diphtheda, Telangs, Peduzas (DuP} Bopalitis B
Vorkala (chickan por} Diphtheria, Texnus, Pertassi (D@P)
hMgenza - fu shod Varicatls {chichen pox)
Preumagocea Conpigals {potumonia) Irdftoena - i shat
Huenan Papilomra Virgs (KPV) = ¢orvicnl canter Pragmececcal Conugals (preumcna)
H. Infuenza lype b Human Papdisma Viws (HPV| = canical cansot
Polia

Meastas, Mumps, Rubelia (BVIR}
I you have questions, please call toll-free 1-848-224-4856,

COHSARM w inn NGE 11015
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Anthem. 2¥ Lumenos HSA Plan Summary

uamanon

.

Sinmary ol Govered Servicas (Conlinued)
= & 3 T

[y

I T M
“ Madler! oo o TR

air et

¥ At Limenos HEA plan cvers i fang o it senol 1 bl anlessor ey, Yoican o o
{10 pay o7 e et senices. Qs you spend up bo youf iaductibis amecl or cifed ¥ou 7l havo
ey oidfmd enbredsenices ) L W

» Inpafont Hospital Bervices » Chiropwadic Cere
« Ohrpaliont Surgery Servicas » Piescrition Drugs
« Disgnestic X-aysfLab Texts » Horna heatth care and hospice care
« Fmergency Hespilal Secvices  Physca. Spesch and Occwpstons! Therapy Servizas
» Ipatent and Oupavent Menta Heakh and Sthstance Abuse » Durable Madical Equipment
Sanvices

Sorme vaverad senices fmay have limilatons or other rastnctons.” WER Antham's Lumenas HSA plan_ lhe folawing servicas aze bmitad;

» Stilled nigsing faciity senices kmited to 120 days per calendsr year.

» Homs heath came sarvices arp Tknited to 200 visits par calendar yoar,

+ irpasent rehablilative servicas Limited (o 100 days par mamber per calandar year.

 PT,OT, ST, and chiroprectic services Gmiad i 50 combnedvisits per mambar par calendar yaar,

v lnpatiant hospetalizaticns fequie utherizations,

o Your Lumenos HSA plan Inchudes a1 tnbmited [He6ma maximem pes member far - and cul-ol-netwotk sonices.

- For A CGTIEd bod of XS TR DrA TR O, Peaze riseniz yout CanLal: o Loy

Tis surimaty of beretts has beon updated to comply wich federal and slat requiriments. inckiding applicabie proviskans al the recently
enatted ledaral haallhcare raform Jaws. As wa recesse asdiianal qudance and carfication en tha naw heallh care raform laws from the ULS.
Department of Heolth and Human Services, Department of Labor and Infeenal Raverrie Service, we may be raquied o make sddiiensl
changes b this summaryof banelts.

If you have questions, please call toll-free 1.888-224-4896.

CGHEASH winc(3H4)
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Anthem. &% Lumenos HSA Plan Summary

i.b Ternns

Thiy SERTTENY £ 3 Ineraatbre a DUNTRITS I0E eTerR)ra AN cmiAer Bhvartizte ishks

canzkls WIoME fas il gt Vs nrgishe Mo oo wenerg e i s e dannidpe 1 Wt
Lt taege (TR, P il ek i A nzy ey

LYEr Nk i 3y ol o sy .

Anthem. 5@

Ligienos

Tw

‘et faman Hi Crzssend B S b e e reo of ean 5esihTing tee ITNrseionpedics Soltee Kk Corasnd I Mo o 531 e ovredd At Heely Ress
o HraHengere bre 1N ene, Dl i Does g @u SR e gt oane (3t p o el Pl 2 e, 392 hgencind L esrcaen ol U
S mesant B SHPSAssre iy ™ g lermad nies Bad Ga08 Al JhE ST ARsTIER Y TEVERIS b (a7 300 4) bl i i

It you have questions, please call toll-free 1-RA8-224-4896:
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1.)

SCHEDULE E
ASSISTANT FIRE CHIEF COMPENSATORY TIME AGREEMENT

Effective on Agreement Execution, bargaining unit members shall no longer

2.}

accrue compensatory time as a substitute or alternative benefit for working in

excess of his/her reqular assigned work week or work schedule. Any and all

additional hours worked shall be compensated pursuant to Article VII — Overfime
of the collective bargaining agreement.

Emplovees with accrued compensatory time balances shall have only one

3.)

method of remuneration as provided for herein. Retention of the employee’s total
accumulation of compensatory time which may be used as an approved form of
leave. Emplovee requests for compensatory time off shall be made in writing,
and such reguests shall not be unreasonably withheld.

Emplovees with accrued compensatory time_balances shall use that time as an

4.)

apbroved form of leave during the week, Monday through Friday, day shifts only.

There is no expiration on accrued compensatory time balances.
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SCHEDULE F
APPARATUS MAINTENANCE DIVISION

SECTION 1.

The Apparatus Supervisor position in the Apparatus Division shall be a promotional
position within the bargaining unit and will be subject to the stipulations set forth in

Article XX, Sections 1 through 3.

SECTION 2.

Whenever there is a vacancy in the Apparatus Division, a competitive examination shall
be held by an independent testing agency for promotion to the rank of

Firefighter/MechanisApparatus Supervisor. Each examination shall be open to only
those persons who meet the minimum gualifications, established in accordance with the

requirements as set forth in the job
description.

If there are no members who meet the minimum gqualifications,_or no qualified members
meet the score requirements as sef forth in Article XX, Section 4, the Town may hire
from outside the bargaining unit so long as the minimum qualifications are not reduced.

SECTION 3.

Any person, if hired from outside the bargaining unit, shall be subject to all other
requirements and provisions as set for the in bargaining agreement.

SECTION 4.

Any member promoted into a vacancy in the Apparatus Division will start at Step 2,

Eirefighter/Mechanic Apparatus Supervisor, and shall be subject to the requirements for
advancement from one step to another as stated in SECTION 5 of this Scheduie.

Any person hired into the Apparatus Division will start at Step 1, Apparatus Supervisor -
Mechanic, and shall be subject to the requirements for advancement from one step fo
another as stated in SECTION 5 of this Schedule.

SECTION 5.

Advancement in steps shall occur in the fiscal vear which follows the year in which the
requirements are met. Advancement from one step to another will be based on the

following:

Step 1 (Apparatus Supervisor - Mechanic) to Step 2 (Eirefighter/Mechanis Apparatus
Supervisor)
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Member must obtain cerification in: Firefighter Il, Emergency Medical Responder,
Emergency Vehicle Technician - Fire Pumps and Accessories, and Emergency Vehicle

Technician - Aerial Fire Apparatus

Step 2 to Step 3 (Apparatus Supervisor - Lieutenant)

Member must obtain certification in: Pump Operations, Aerial Operations, Emergency
Vehicle Technician - Maintenance, Inspection, and Testing, and Emergency Vehicle
Technician - Electrical Systems.

Step 3 to Step 4 (Apparatus Supervisor -Captain}

Member must obtain a total of nine (9) Emergency Vehicle Technician certifications.
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APPENDIX G
MEMORANDUM OF AGREEMENTS/UNDERSTANDING

Westport Uniformed Firefighters Association

I L.ocal 108)
AL 315 Post Road East » Westport, CT 06850)
RS [203) 3415010

MEMORANDUM OF UNDERSTANDING

THIS MEMORANDUM OF UNDERSTANDING {"MOU™ 5 made by and entered inte dns

22nd dny of October 2014 by and hetween the TOWN OF WESTIPORT {the “Town™ and LOCAI 1081
luternational Associalion of (arelighters. AFT-C1O (the ~Unron™).

RECITAIS:

A The Town of Wesipor intends change the procedure for paying Gre depariment
personnel wha perform services lor any prsate person or organigniion m order 1o be
compliont with the appiicolle; reguikiions of the Internnl Revenwe Service and fhe

Conncchem Deparmen of Revenue Senges,
NOW, THERIZFORLE, the Fartics apree as [ullows.

I Whenever any privite person or arganizanon 1s required Lo or shall seek 1he serviees of
the Westort Fire Depattment for Quiside Work(Fire Wateh Duty, such work shall be assipned on
a rolaling basis amony ihose employees on the Quisule Jub Roster and 1 sccordance with the
work sehedule as set Forth in Article V, Section 1, paragraph A of this contract, or Fire Inspeiors

when appheable.

n) ffa Laewienant is specifically required. then hedshe will be part of a three person company
cousisiing o' said lire afficer. and (wo addinonal ciployees.,

h) The hourly mite af pay lor Outside Work:Fire Wareh Dty shall he:

i. For Fivefighters and Licutenanis: line and one Bl (1.5) the hourly rate of
pay of a tap step Licwenant, with a minimum of four () hours pay
Furthermore, any duty 1hat extends past cight (8} hours, or is conducted alter
2200 howrs, or on New Ycear's Fve, New Year's Day. Christmas Fue,
Christmag Day, Mewmorial Day. Independence Day. Lahor Day. or
Thankspiving Day, will he paid al a rate of one and a haif (1.5) times the
nurmal Quistde JobyFire Watch Dury rate for Fivellahters and Licttenants,

ii, The formula far the hourly e of a top siep Lacuteiant shail consisi of 1he
total sum ol Lieutenant™s aunual base salary, plos maegimum allowanee lor
enllege eredits, Master Finelighter pay, holiday pay, and EMT stipend.
divided by 2184 hours.
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ill. For Fire Inspectors and Captains: time and onc half'(1.5} the linurly rale of
pay for a top step Inspector, wilh & minimum of lour {4) hours puy.
Furihermore. any duty thal extends past cight (8) hours, or is conducled afier
2200 hours, or on New Year's Bve, Now Year's Day, Christas Eve,
Chrisimns Day, Memorial Day, Independenee Day. Labor Day, or
Thanksgving Day. will be paid al a rale of one and a half (1.5) limes the
narmal Outside Job/Fire Watch Duty rale for Inspectors and Caplains.

iv, The formula Tor the hourly rute of a top step Fire Inspecior shall consist of
the 1olal suin of Fire Inspector*s annual base salary, plus maximum allowance
for collepe eredits, Master Firefighter pay, holiday pay, standby pay, ond
EMT stipend, divided by 2080 hours.

€) The Town will pay cruployees for Oulside Work/Fire Walch Duly oo the pay date whicl
covers the period in-which the Owside Work/Fire Wateh Duly was performed so long as the
paperwork 1s received in the Payroll Depariment prior W the close of that payroll, or the
period in which the paperworls is submitted by the employee, il later, in accordance with the

Town ol Westporl Payroll Schuedule,

d) By assuming the respoasibility of paying employees thraugh Town Payrell, the Town
assumes all résponsibility of collecting any deht incurred hy any private persen or
orpanization required 1o or seeking the servicos ol the Wesiport Fire Department The Town
asstmes oll risk nssociated with unpaid debt Irom any organizalion and agrees 1o hold the Fire
Department employec harmless from snid unpaid debit,

e) Noemployce shall be permitled to wark Omside Jobs/Fire Watch Duty while on sick ar
injury leave.

f) Whenever lhere is an Ouiside Job/Fire Waieh Duty which calls specilically and solely far a
Public Fire Educitor, the Fire Prevention persamel shall be afTered the job first. [C1he Fire
Prevention Personne) choose not {o work Lhe job it shall be hired ofl"the Public Education
Team List. [fno anc ltom the Public Education Team List lakes Use job 1t shll be hired oIY
the Qutside Job list starting wilh the platoon assigned 1o cover outside jobs Hlul day.

13 Thesc johs are subject Lo order back only from the Public Edugation Team List.

2} These jobs gel hired on the night thal regular overtime is handed aur for the date ol the
joh,

3) These jobs get hired afler that night’s reguthar overtime is handed ool

1) Whenever there is an Qutside Job/Fire Waleh Duly which calls specilically and solely for
code enforcement, the Fire Prevention personnel shall be ollered the job first. 17the Fire

(B8]

[QB70RANG.DOCK Ver 1!
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Prevention Personnel choose not (o wark the job 1l shall be hired ofT the Quiside Inb list
starting with the platoon assigned to cover nuiside Johs that day.

h} At no time will minimuwn manning be reduced 10 provide Quiside Job:Tire Watch services for

iy persan og D‘I’gﬂlll.{iﬂll‘lll.

2. Whenever any member of Local 1081 is hired for anything less than a full shifi ofduty
and said work is paid for by the Westporl Fire Department and such duty 15 not at the request of
any private person or organization, such work shall be assigned on a rotating basis anong those
empluyees on the Partial Job Roster and in‘accordance with (he work schedule s set Farth in

Article V, Section 1. paragraph A ofthis contract.

TOWN OF WESTPORYT LOCAL 1081
Internalional Associntion of

Firelighters AFL-CIO

By _/ 7
NighGlas Marsan ——
President

Westport Fire Cluel

DATE

HN0708406.000X Ver 1}
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Heuk 5

BOF Approved 2/9/18

WESTPORT, CONNECTICUT —

RTM ITEM # __
DEPARTMENT OF PUBLIC WORKS
TOWN HALL, 110 MYRTLE AVE.
WESTPORT, CONNECTICUT 06880
(203) 341 1120

January 22, 2018
James S. Marpe
First Selectman
Town Hall
Westport, CT 06880

Re:  Request to modify March 1,2016 RTM resolution on 5 Freightliner trucks

Dear Mr. Marpe:

At their March 1 ,2016 meeting the RTM passed a resolution appropriating $850,000 to fund
the purchase of five medium duty combination dump trucks and authorizing the issnance of
bonds to find such appropriation.,

Due to the extremely favorable bid result by Freightliner of Hartford, it has been determined
that such $850,000 appropriation is sufficient to fund the acquisition of six medium duty
combination dump trucks. We have found that the medivm duty freightliner dump trucks are
more versatile than their predecessor Sterling trucks. Next year we are scheduled to request
two additional Lo-Pro dump trucks. A sixth medium duty dump would preclude the need for
one of the two Lo-Pro dump scheduled for next year.

Qur final count on trucks after next year’s single Lo-Pro truck would be 11 medium duty
Freightliner dump trucks and 3 Freightliner Lo-Pro trucks. These trucks are the primary
response equipment during snowstorms or other emergencies whers materials or debris must
be moved or removed throughout town. In addition, for snow events exceeding 3 to 4 inches
the medium duty trucks give the department more flexibility when dealing with more severe
storm events. These trucks are used throughout the year but are critical during the winter

months.

As such we would like to request that the resolution be modified to allow for the sixth truck. A
suggested resolution is attached

Respectfully,
Approved for subm:sslon

s { .
T L_‘ /M To Board of Fmance( /22 /
Peter A. Ratkiewich, P.E,
Director of Public Works
S. M //'
cc: Gary Conrad, Finance Director %S{electtigi‘la

GA\Pw_off\PAR\MEMO\Freightiineré




Resolution

- WHEREAS, on March 1, 2016, the Representative Town Meeting passed a
resolution (the “Resolution”) appropriating $850,000 to fund the purchase of five medium
duty combination dump trucks and authorizing the issuance of bonds to fund such

appropriation; and

WHEREAS, it has been determined that such $850,000 appropriation is sufficient to
fund the acquisition of six medium duty combination dump trucks; and

WHEREAS, it is in the Town’s interest to amend the Resolution to provide for the
funding of six medium duty combination dump trucks without changing the amount of the
authorization, :

NOW, THEREFORE, the following resolution is adopted:

RESOLVED, that the Resolution is hereby amended by deleting the
phrase “five medium duty combination dump trucks” wherever it appears
and substiteting in its place the phrase “six medium duty combination dump
trucks™.




- RTM Committee List 2017-2019
Revised 2/14/18

Education (9)
Neil Phillips, Chair
Brandi Briggs
Mark Friedman
Lyn Hogan

Lauren Karpf

Jack Klinge

Ellen Lautenberg
Elizabeth Moriarty
Kristin Schneeman

Employee Compensation (7)
Louis Mall, Chair

Lee Arthurs

Peter Gold

Jimmy lzzo

Jay Keenan

Greg Kraut

Lauren Soloff

‘ETME&nment (10) i ;-:.:‘;w- 2
Wendy Batteau, Chair

Diane Cady

Aﬁarew Colabella -7 i Sy
Nlt_:ole Klein
Karen Kramer”
Ellen Lautenberg

Matthew Mandell

Carla Rea

Lauren Soloff

Cathy Talmadge

Finance (7)

Jeff Wieser, Chair

Lee Arthurs

Seth Braunstein

Greg Kraut

Christine Meiers Schatz
Lauren Soloff

Cathy Talmadge

Health & Human Services (9)

Jack Klinge, Chair
Wendy Batteau
Jessica Bram
Diane Cady
Andrew Colabella
Amy Kaplan
Kristin Schneeman
Chris Tait

Jeff Wieser

Information Technology (4)

Charles Carey, Chair
Monigue Lions-Greenspan
Christine Meifers Schatz
Matthew Mandell

Library, Museum & Arts (9)

Brandi Briggs, Chair

Lee Arthurs

Wendy Batteau

Charles Carey

Mark Friedman

Amy Kaplan

Nicole Kleln

Monique Lions-Greenspan
Kristin Purceil

Long Range Planning (9)

Lyn Hogan, Chair

Peter Go[d d

Kristan Hamlln

Jack Klinge

Karen Kramer

Monigque Lions-Greenspan
Matthew Mandell

Lisa Parrelli Gray

Kristin Purcell
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RTM Committee List 2017-2019

Ordinance (7)
Lauren Karpf, Chair
Lee Arthurs

Brandi Briggs

Peter Gold
Elizabeth Moriarty
Neil Phillips

Kristin Schneeman

Parks & Recreation {9)
Chris Tait, Chair
Jessica Bram

Seth Braunstein

Jlimmy Izzo

Lauren Karpf

Jack Klinge

Lisa Parrelli Gray
Kristin Purcell

Carla Rea

Planning & Zoning (9)
Matthew Mandell, Chair
Wendy Batteau

Seth Braunstein

Diane Cady

Jay Keenan

Karen Kramer

Greg Kraut

Neil Phillips

Carla Rea

Public Protection (7)
Jimmy Izzo, Chair
Seth Braunstein
Andrew Colabella
Kristan Hamlin
Nicole Klein

Louis Mall

Elizabeth Moriarty

20f2

Public Works (9)

Jay Keenan, Chair
Andrew Colabella
Peter Gold

Lyn Hogan

Jack Klinge

Louis Mall
Matthew Mandell
Chris Tait

Cathy Talmadge

Rules {11)

Velma Heller, Chair

Jeff Wieser, Co-Chair
District 1: Matthew Mandell
District 2: Lou Mall

District 3: Jimmy lzzo
District 4: Kristan Hamlin
District 5: Nicole Klein
District 6: Cathy Talmadge
District 7: Ellen Lautenberg
District 8: Wendy Batteau
District 9: Lauren Soloff

Special Ethics (5)

Velma Heller, Chair
Jimmy lzzo

Jay Keenan

Louis Mall

Jeff Wieser

Transit (7)

Peter Gold, Chair
Jessica Bram
Charles Carey
Kristan Hamlin
Amy Kaplan

Lisa Parrelli Gray
Jeff Wieser
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